










Terms & Conditions of appointment of International Visiting Professor 
 

 
A. Existing provisions in the Institute- 

 
(a) As per decision of 190thBoG held on 12.07.2018 (F/A for ready reference) the Institute 

norms for Selection procedure:  
i) Selection: The selection is carried out through an internal selection committee. The 
Director shall be the Chairman of the committee.  
ii)Compensation: The committee shall have the power to fix the consolidated compensation 
based on the years of teaching and research experiences keeping in view revised salaries 
(7th CPC) of the regular faculty of the Institute. 
iii)Other Benefits: Other benefits such as casual leave, vacation leave etc. may also be 
extended to them as per the existing norms of the Institute in this regard as approved by 
the BoG time to time for the Adjunct Faculty and Visiting Faculty on pro-rata basis. 

(b) Duration of involvement per annum for academic purposes: As per decision of the 
Committee of Deans & HoDs held on 03.01.2020(F/B for perusal) the International 
Visiting Professor/Faculty can stay at least 15 days in an academic year in the campus. 
Institute will bear all expenses as per rules. 

 
B. QS Ranking definitions& eligibility (F/C for ready reference): 
 

(a) International Faculty: Defined as those incumbents who contribute to academic 
teaching, research or both at a university for a minimum period of atleast 3 months a 
year; 

(b) Eligibility of International Professor term: 
(i) By citizenship; 
(ii) Visiting International Faculty staff who are of foreign origin but members of a 

university other than the one under submission are excluded; 
(c) Importance of engagement of International Faculty: Institutions with high numbers of 

international staff can also benefit from wider international research networks due to 
the connections that their international academics bring with them, so a high score in 
this indicator hints at an open and collaborative academic environment. 

 
C. Guidelines of GIAN and SPARC Programme: Please attached the highlighted 

document as attached. 
.............................................................................................................................. 
 

Proposed modified guidelines - 
 
After considering the existing provision of the Institute, Guidelines SPARC & GIAN, as well as 
norms of QS ranking, the following guidelines are proposed to be implemented for the 
appointment of an International Visiting Professor:  

 
1. Selection: May be appointed by the duly constituted internal Selection Committee with the 

Director as the Chairman of the Committee; 
 

2. Duration of appointment : May be appointed for 1 - 3 year (s) - to be decided by the 
Selection Committee; 
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3. Duration of involvement per annum for academic purposes:  

Considering the importance of engagement of International Faculty as specified in the QS 
ranking parameters [kindly refer B(c) above] and as per terms of the QS ranking 
parameters [as stated at B (a) above], it is proposed that the Visiting International 
Professor shall contribute for teaching and/or research purposes in the Institute for a 
minimum period of 3 months in an academic year, out of which at least 15 days must be 

spent in person on the campus and the activities for the remaining period may be carried out in  
online mode.  
 

4. Compensation: Consolidated compensation may be fixed at a stage in the following range 
depending upon the years of experience (in academics/industries) by the Selection 
Committee – 

For Offline Mode of Academic/Research Contribution 
 In case of International Visiting Professor at the level of Professor and above –

US$ 350 per day. 
 
 In case of an International Visiting Professor at the level of Associate/Assistant 

   Professor  –US$ 250 per day. 
 
For Online Mode of Academic/Research Contribution- 
 In case of an International Visiting Professor at the level of a Professor and 

above–US$ 200 per hour (Limited to US$ 4000 per semester, maximum of 20 
Lectures). 
 

 In case of International Visiting Professor at the level of Associate/Assistant 
Professor-US$ 150 per hour (Limited to US$ 3000 per semester, maximum of 20 
Lectures). 

In any case, total compensation paid should not exceed US$ 15000 per year. 
 

5. Travel assistance: Travel tickets by Air in Economy class will be paid for 1 round trip or 2 
round of trips per academic year (to be specified by the Selection Committee) from the 
country of work to Kharagpur. The part of the travel not accessible by Air may be covered 
by a train or by road. The actual cost of the travel will be reimbursed. 
 

6. Accommodation :  
 
 Accommodation- Free accommodation in the Technology Guest house (TGH) alongwith 

food shall be made available for a maximum period of 15 days.  
 For a longer duration of stay beyond 15 days, unfurnished quarters or guest house, 

subject to availability, may be provided at applicable charges.  
 

7. Medical benefits : 
 Basic medical facility as available in the B. C. Roy Technological Hospital (BCRTH) shall 

be provided.  
 The incumbent should carry their own medical / travel insurance to meet specialized 

treatment not available at BCRTH. 
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GUIDELINES FOR SELECTION AND AWARD OF  

ENDOWED CHAIR PROFESSORSHIP AWARD  

 
In  order  to  recognize  accomplishments  of  Faculty members  of  the  Institute  in  teaching,  research  and 
pedagogy,  sponsored  research  and  technology  development,  administrative  contributions  and  student 
activities as well as to facilitate engagement of eminent academicians/scientists/engineers/ technologists/ 
industry experts,  the  Institute has established a  large number of Endowed Chair Professor positions,  in 
addition to the Institute Chair Professor positions. The Endowed Chair Professorships have been created 
with  the generous  financial support  from  the  industry partners, public and private sector organizations, 
alumni and  individuals  to promote excellence  in specific areas.  It helps  to attract  the best and brightest 
minds thus ensuring the Institute's continued growth and leadership in higher education. It also honors the 
donors by associating their name with the achievements of the distinguished academicians/researchers. 

A well established procedure is followed to appoint the Chair Professors in the Institute. The Institute strives 

to appoint individuals with outstanding credentials to the prestigious Chair Professorship. Selection is based 

on peer reviews of the overall teaching and research achievements as well as notable accomplishments in 

other  fields  in  the  recent  past.  Contributions made  to  the  growth  of  the  Institute  are  also  given  due 

weightage. The selection and award of such Endowed Chair Professors are normally guided by the terms 

and conditions specified  in the corresponding Memorandum of Understanding (MoU) as signed between 

the  Institute and  the external  funding agency. However,  the  following general guidelines governing  the  

Endowed Chair Professorship as made in line with the Institute Chair Professor positions may be followed 

unless and otherwise specifically defined in the MoU of the particular Chair Professor Award.  

 

‐: GENERAL TERMS AND CONDITIONS:‐ 

(1) Eligibility: Anyone with a track record of an outstanding teacher or researcher in the rank of Professor 
OR a person with R& D experience from  industry AND/OR as defined  in the MoU signed between the 
Institute  and  the  concerned  funding  agency, would be  eligible  to be  considered  for  “appointment” 
against  the  Chair  having  the  following minimum  criteria,  subject  to  the  condition  that    in  case  the 
corresponding MoU explicitly identifies a discipline, area or an expertise, then only those who possess 
the requisite expertise etc. as stated in the MoU would be eligible. 

I.  For the Institute Faculty Members:  

  (i) Any  existing  Professor  of  the  Institute  satisfying  the  following  criteria  as  on  the  last  date  of 
submission of application or nomination: 

a) At least 01 (one) year of service as Professor. 
b) Good teaching records in both UG and PG levels. 
c) Professor on Institute roll are eligible to apply in their respective category till superannuation.  
d) No disciplinary case is pending or contemplated against the candidate in last 06 (six) years of 

service. 
 

(ii) Other Criteria for consideration of “appointment” against the Chair: 

    Existing Professor of the Institute should also satisfy any of the followings as on the last date 
of submission of application or nomination: 

A. (a) Fellow of 02 (two) National / International Academies / Bodies (like FRS, IEEE, ASME etc.) 
/OR/ Fellow of 01 (one) National / International Academy + Bhatnagar (or equivalent) Award and 
(b) Minimum 2 Ph.D. guidance and 10 publications^ 

B. (a) Fellow of at least one National / International Academy or International bodies like FRS, IEEE, 
ASME etc. and (b) Minimum 4 Ph.D. guidance and 10 publications^ 

C. Minimum (a) 5 Ph.D. guidance (b) 20 publications^ and (c) 1 sponsored project as PI in the last 
06 (six) years 

D. Minimum (a) 4 Ph.D. guidance (b) 25 publications^ and (c) 2 sponsored projects as PI in the last 
06 (six) years 
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Important Note: 

 In case C.(a)above has a minimum of 4 Ph. D guidance + C.(b) and C.(c) as above OR in case C.(b) 
above has  a minimum of 15 publications^ + C.(a) and C.(c) as above, a weightage based matrix 
will be adopted with the following components and the total score of weightage matrix is ≥ 120 
(out of 180) 

 In case D.(a) above has a minimum of 3 Ph. D guidance + D.(b) and D.(c) as above OR in case 
D.(b) above has  a minimum of 20 publications^ + D.(a) and D.(c) as above, a weightage based 
matrix will be adopted with the following components and the total score of weightage matrix 
is ≥ 120 (out of 180) 

^  Publication  in  reputed  International  journals  (indexed  in  ISI  or  similar  reputed 
databases)/International and National Patents / Research Monograph with International Publishers. 
 

    The  criteria  for  being  ‘equivalent’,  ‘reputed’,  ‘recognized’ may  be  determined  by  Standing 
Committee and/or Apex Committee, independently.   

II.  For  the  Faculty  Members  or  Eminent  Researchers  or  Industrialist  outside  the  Institute:  Eminent 
academician/scientist/engineer/technologist/industry experts in the relevant areas outside the Institute, 
preferably below the age of 70 years may also apply or be nominated. 

(2) Recognition: (a) Designation: The faculty member who has been “appointed against the Chair” will be 
called “(Named) Chair Professor”.  

(b) Salary and Benefits: There shall be no change in the salary or in any other benefit, including housing, 
LTC, medical coverage, pension benefits, increments, leave, etc. In addition to the salary and benefits, 
the incumbent may, at his/her option, draw a top‐up salary of Rs. 25,000/‐ (Rupees twenty‐five thousand 
only) per month or  the honorarium/remuneration as specified  in  the MoU  for  the duration he/she  is 
appointed against the Chair to fulfil the charter laid out in the corresponding MoU. No other allowances 
are admissible, unless otherwise specified in the MoU. 

(c) Research Grant: (i) For each  individual Chair the research grant will depend upon the earning that 
accrues  from  investing  the  corresponding  corpus of  the  Chair, or  as  agreed  upon  in  the MoU  that 
provided for the establishment of the Chair. In case where the donor or a fund is expected to provide 
an annual contribution towards the Chair, the amount of the research grant will be the same as the 
annual contribution to the Chair. 

 (ii) The research grant may be used for any academic purpose (including hiring of research students/ 
staff, undertake domestic or international travel by him/her or his/her students or his/her colleagues, or 
incur expenses  towards  specialized  training  in  India or  abroad, or procure equipment,  supplies  and 
books, or source support services, or invite his/her collaborators for short visits to IIT, etc.). The faculty 
so appointed as “(Named) Chair Professor” will operate the research grant in a manner similar to the 
way he/she currently operates a sponsored research project. “Institute overheads”, normally charged 
from sponsored projects or consulting projects, may not be deducted  from  the  research grant. The 
unutilized funds at the end of the tenure of the appointment against the Chair, if any, shall be ploughed 
back to the endowment fund.  
 

(3) Duration:   

(i) Any of the Endowed Chair Professorships shall be awarded for a period of 03 (three) years from the 
date of joining or as specified in the corresponding MoU. However, it shall not extend beyond his/her 
term of employment as Professor of the Institute. 

(ii) One candidate may be considered for a maximum of 03 terms for any such Endowed Chair Professor 
Award during the entire service period at this Institute. 

(iii) Also holding of two Chair Professor Awards (including Institute Chair Professor  and Endowed Chair 
Professor) concurrently are not permitted.  

(iv) Cooling‐off period: Unless otherwise defined in the MoU, there shall be a cooling‐off period of 03 years 

for the same Endowed Chair Professorship. However, no such cooling‐off period is applicable in 

case of holding of any other Chair Professor Award held by the incumbent even in the recent past.  
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(4) Teaching/research commitments:  

There will be no change in the stipulated responsibilities of the faculty member in respect of teaching/ 
research/ or administration, for the “appointment” against the Chair. Additionally, however, the faculty 
so  “appointed”  as  “(Named) Chair Professor” will be  expected  to  fulfill  the  charter  laid out  in  the 
corresponding MoU that provided for the establishment of the Chair.  
 

(5) Intellectual property rights:  

As a result of the “appointment” against the Chair, there shall be no change in the rights applicable to 
intellectual property developed by the faculty member and/or his/her students/scholars and/or his/her 
collaborators as per  Institute norms or as specifically agreed upon  in the MoU that provided for the 
establishment of the Chair.  

 

‐: SELECTION AND/OR  NOMINATION PROCESS :‐ 

 

A. Assessment methodology: The achievements of the candidates on the following parameters for the 
last 10 (ten) years (from the last date of submission of application or nomination) shall be considered 
for assessment and evaluated as per the Guidelines for Scoring of Nominations given at Annexure‐A. 

A. For excellence in academic and fundamental research, quality and quantity of publications, 
citations, impact, national and international recognition etc. will be considered. 

B. For teaching and pedagogy, consistently good (above Institute average) teaching feedback, 
feedback from the alumni, pedagogical contributions such as text books or reference books, 
laboratory  manuals,  e‐learning  activities  and  software,  contributions  to  Continuing 
Education Programmes etc. will be considered. 

C. For  sponsored  research  and  technology  development,  leadership  roles  in  large  and 
significant  sponsored  research  projects  and  programmes,  industrial  collaborations,  the 
amount of research fund generated through sponsored research, technologies generated 
and  transferred,  national  and  international  patents  granted, major  facilities  generated, 
major consultancy activities, activities related to  innovation and entrepreneurship etc. will 
be considered. 

D. Leadership  roles  in  Institutional  Development  through  student  activities,  various 
administrative positions, as well as in professional communities, national bodies and societal 
service recognized by the Institute etc. would be considered. 

 
B. Application,  Approval  and  Final  Selection  Process:Unless  otherwise  specified  in  the  MoU,  the 

following process shall be followed: 
A. Internal nomination including self‐nominations (including Score Sheet at Annexure‐A) duly 

forwarded by the HoDs/HoSs/HoCs and application from external candidates, if any, shall be 
received by the Office of the Deans of the respective Faculty. 

B. Application/Nominations  will  be  shortlisted  first  by  a  Standing/Screening  Committee 
appointed by the Director based on the eligibility criteria mentioned in the notification. The 
standing  /  screening  committee may  invite  subject  expert(s)  from  the  Institute  and/or 
outside and  interact with the shortlisted candidates to prepare a  list of candidates whose 
application/nomination papers would be sent to the Apex / Selection Committee. 

C. An Apex / Selection Committee comprising of external expert(s) appointed by the Director 
and under the Chairmanship of Director will review the application/nomination papers and 
make the final recommendation for consideration and approval by the Chairman, BoG. 

D. Norms already specified  in the BoG approved documents shall be applied  in all stages of 
processing. 
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              Annexure‐A 

 
Guidelines for Scoring of Nominations 

 

Parameters of consideration 
Max. 
Points 

(A) Research and Teaching (Max. 90 points) 

(i) 
For each paper (published from India after becoming Professor) of citation more than 25 (in 
Scopus / WOS, without self citations) :         Max. 5 points for each paper 

20 

(ii)  For writing text / reference books under Intl. Publishing Houses: Max. 5 points for each book 10 

(iii) 

For each subject, obtaining a students’ evaluation score of more than 4.0; 
Class strength   <30   :                                                                               Max. 3 Points 
    <90   :                                                                               Max. 4 Points 
    >90   :                                                                                Max. 5 Points 
         

25 

(iv)  For each additional Ph. D guidance after becoming Professor: Max. 2 points for each of (iv)  10 

(v) 
For each additional publication after becoming Professor (with foreign collaboration  if the 
person  is a corresponding author/without foreign collaboration)  is ISI Indexed high  impact 
journal:          Max.  2 Points for each of (v) 

10 

(vi) 
(a) For each technologies generated and transferred:   2.5 points for each   Max. 5 points 

10 
(b) For each national & international patents granted:    1 point for each   Max. 5 points 

(vii)  For service after becoming Professor (>15 years):                    Max. 5 points for each of (vii)  5 

(B) Resource generation and other professional activities    (Max. 70 points) 

(i) 
TPC Chair / Organizing Chair of a conference : 

(a) National Conference    :                                                              Max. 10 Points 
(b) International Conference  :                                                              Max. 20 Points 

20 

(ii) 
PI of sponsored projects totaling >Rs. 50 L (in 3 yrs.) and >Rs. 75 L (in 5 yrs.) :                                 

Max. 10 Points 
10 

(iii) 
Organizing short‐term courses / conferences / symposia / workshops contributing to Institute 
overhead of >Rs. 10 L in last 6 yrs:                                                       Max. 10 Points 

10 

(iv)  Coordinator of any National Mission Project :                                                    Max. 10 Points  10 

(v) 
Serving in Editorial Boards of reputed Journals (Publishers IEEE, ACM, Elsevier, Springer, etc.)
:                                                                                                                         Max. 10 Points                  

10 

(vi) 
Any  other  awards  conferred  by  National  bodies  of  respective  Engineering  /  Science  / 
Professional Discipline :                                                                                           Max. 10 Points 

10 

(C) Institute activities (Max. 20 Points) (completed terms/minimum of 2 years of service) 

(i)  HMC Chairperson:                                                                                                                  Max. 10 Points 

20 

(ii)  TSG President :                                                                                                                         Max. 10 Points

(iii)  Chairperson of Spring Fest / Kshitij :                                                                                 Max. 10 Points 

(iv)  Chairperson / Vice Chairperson of Career Development Centre:                            Max. 10 Points 

(v)  PIC of different activities :                                                                                                   Max. 10 Points 

(vi)  Examination‐In‐Charge :                                                                                                      Max. 10 Points 

(vii)  Warden / Assistant Warden :                                                                                              Max. 10 Points 

(viii) 
Head of Dept. / Centre / School, Associate Dean, Dean, Deputy Director:            Max. 10 Points
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