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Extract of Item No. SENATE: 359-50 from the minutes of the 359th meeting of the Senate,

held on October 16, 2025, is reproduced below for information and necessary action,
please

/ Deputy Registrat CiN gHHRlq (a6fiTT)

1. Senior Executive Officer (E-III)- with a request to place this matter fo

2 . Assistant Registrar/Administrative Officer/Executive officer (Academic)

To

Governors (BOG) for approval through the Finance Committee.

the Board of

Copy to:
( 1) All Academic Deans
(2) All Academic Associate Deans
(3) All Heads of Department/Centre/School
(4) Chairman, ERP

(5) Joint Registrar (F&A)
(6) Secretary to Director
(7) Secretary, Deputy Director’s Office
(8) Secretary, Registrar’s Office

COPY

Item No. SENATE: 359-50

RPEC recommendation of enhancement of TA-ship for Ph.D. students from Rs. 15,000/- to Rs. 25,000/-
per month.

As per existing practices (Appendix-II, Clause 2.2), Research Scholars (Institute, Individual, and Project
categories) who do not receive any fellowship after completion of five years are provided with a Teaching
Assistantship of ?15,000 (Rupees Fifteen Thousand only) per month for 12 (twelve) months or until the
submission of the thesis, whichever is earlier, in six-monthly instalments. This is subject to the
recommendation of the DAC (PG&R) and DSC after assessing the progress of work

The proposal was placed before the 180th Meeting of the Committee of Deans & Heads of
Departments/Centres/Schools held on 11th September 2025 for consideration. The Committee recommended
referring the matter to the Senate for consideration and confirmation (Item No.: HOD:18(b4:20, copy
enclosed).
The matter was discussed in the 180th Meeting of the Committee of Deans & Heads of
Departments/Centres/Schools held on llth September 2025 and the 233a/ meeting of the RPEC held on
October 09, 2025. After detailed discussion and deliberations, the RPEC recommended the proposal to the
Senate for approval.
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After due consideration, the Senate ratified the recommendations of the RPEC and Resolved that:

T. The proposal to enhance the Teaching Assistantship for Ph.D. students from 115,000/- to
f25,000/- per month is accepted in principle. It is noted that Research Scholars (under
Institute, Individual, or Project categories) who are not in receipt of any fellowship after
completing five years are presently granted a Teaching Assistantship of 115,000/- per month
for a maximum period of twelve (12) months or until thesis submission, whichever is earlier.
This support is provided in six-monthly instalments, subject to the recommendations of the
DAC (PG&R) and DSC based on periodic assessments of the scholar’s progress.

2. The matter be forwarded to the Board of Governors (BOG) for approval through the Finance
Committee.
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Extract of Item No. SENATE: 359-54 from the minutes of the 359th meeting of the Senate,

held on October 16, 2025, is reproduced below for information and necessary action,
please.

al gcFHRq (g&InT%) / Deputy Registrar £ademic)

1. Senior Executive Officer (E-III)- wi al a request fo place this matter fo

Governors (BOG) for approval through the Finance Committee.
2. Assistant Registrar/Administrative Officer/Executive officer (Academic)

To
the Board of

Copy to:

(1) All Academic Deans

(2) All Academic Associate Deans
(3) All Heads of Department/Centre/School
(4) Chairman, ERP

(5) Joint Registrar (F&A)
(6) Secretary to Director
(7) Secretary, Deputy Director’s Office
(8) Secretary, Registrar’s Office

COPY

Item No. SENATE: 359.54

To report the Post-tenure Support of PMRF Scholars

A Committee was constituted to deliberate and make recommendations on the continuation of financial

support to the PMRF Scholars beyond their PMRF tenure. The Report is enclosed herewith.

The matter was discussed in the 233rd meeting of the RPEC held on October 09, 2025. After detailed
discussion and deliberations, it was resolved that the same be recommended to the Senate for approval.

After due consideration, the Senate ratified the recommendations of the RPEC and Resolved that:

1. The proposal for post-tenure financial support to PMRF Scholars, as recommended by the
Committee and endorsed by the RPEC, be accepted in principle with the following provisions:

(i) The benefit shall apply only to PMRF scholars who have joined after completion of their Master’s
degree in Engineering, Technology or Equivalent (M. Tech, MS, M. Arch, ME) and are eligible to
receive the PMRF scholarship for a period of 4 years (Direct entry) and 3 years (Lateral entry, Gl).

(ii) All such PMRF scholars, on completion of their PMRF tenure, may be given financial assistance at
the prevailing rate as admissible to Institute Scholars for their 5th year. The total duration of stipend
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will NOT exceed 5 years. They will also be eligible for Teaching Assistantship for their 6th year, at par
with the Institute Scholars.

(iii) ONLY those PMRF scholars, as described above, completing their 4 years on or after lst July, 2024
and who are still pursuing their Ph.D. degree as a registered student of the Institute will get this
benefit with retrospective effect from the end of completion of 4 years. This is for the sustenance and
benefit of the existing and currently enrolled Ph.D. Scholars.

2. The matter be forwarded to the Board of Governors (BoG) for approval through the Finance
Committee.
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Extract of Item No. SENATE: 359-10 from the minutes of the 359u= meeting of the Senate,

held on October 16, 2025, is reproduced below for information and necessary action,
please

iN gcFHRm (g&Inn) / Deputy Reg (Academic)

1. Head, School of Medical Science and Technology (SMST)

2. Senior Executive Officer (E-III)- wifIl a request fo place
Governors through the Finance Committee for approval.

To

this matter to the Board of

Copy to:

( 1) All Academic Deans
(2) All Academic Associate Deans

(3) Chairman, ERP

(4) Joint Registrar (F&A)

(5) Assistant Registrar/Administrative Officer/Executive officer (Academic)
(6) Secretary to Director
(7) Secretary, Deputy Director’s Office

(8) Secretary, Registrar’s Office

COPY

Item No. SENATE: 359-10

To consider enhancement in assistantship of Masters of Medical Science and Technology (MMST)
students

Appendix - SENATE: 359.1 0 of the Agenda

In the 180th Meeting of the Committee of Deans and Heads of Departments/Centres/Schools held on 11th
September 2025, the proposal for the enhancement of assistantship for the Master of Medical Science and
Technology (MMST) students was placed before the Committee for consideration

The Committee noted the contents of the presentation and resolved to accept the proposition of the enhanced
Fellowship, in principle. An Institutional Committee needs to be constituted to formulate the principles and
guidelines for implementing the enhanced Fellowship. The matter is placed before Senate for consideration.

The Dean (BTBS) presented and briefed the matter, highlighting the proposal for enhancement of
assistantship for MMST students in line with contemporary standards and to promote parity with other
similar postgraduate programmes.

Resolved that:

The Senate noted the contents of the presentation and recommended the proposal in principle. The
Senate also referred the matter to the Board of Governors through the Finance Committee for
approval
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Extract of Item No. SENATE: 359-16 bom the minutes of the 359th meeting of the Senate,

held on October 16, 2025, is reproduced below for information and necessary action,
please

al gaIMg (aUnT+) / Deputy Regi: (Academic)

1. Senior Executive Officer (E-III)- with a request fo place this matter fo the Board of
Governors through the Finance Committee for approval.

2. Assistant Registrar/Administrative Officer/Executive officer (Academic)

To

Copy to:
( 1) All Academic Deans

(2) All Academic Associate Deans
(3) All Heads of Deputment/Centre/School
(4) Chairman, ERP

(5) Joint Registrar (F&A)

(6) Secretary to Director
(7) Secretary, Deputy Director’s Office
(8) Secretary, Registrar’s Office

COPY

Item No. SENATE: 359-16

To discuss enhancement of stipend for M.Tech. students converting to the Ph.D. programme

The Head, Department of Computer Science and Engineering, has proposed the following with respect to
allowing M.Tech. students to convert to the Ph.D. programme upon completion of coursework with a CGPA of
8.00 or above

For students enrolled in the existing Joint M. Tech.–Ph.D. programme who apply for admission to the Ph.D.
programme at the end of the first year of M.Tech., the additional stipend paid in the second year of M.Tech
may be increased from ?4,000 to ?10,000. Such students will be awarded both M. Tech. and Ph.D. degrees as
per the existing rules

The matter was discussed in the 233'a meeting of the RPEC held on October 09, 2025. After detailed
discussion and deliberations, it was resolved that the matter be accepted in principle and referred to Senate
for approval.

During the Senate meeting, the Dean (FoS) briefed the members on the proposal, highlighting the
enhancement of the stipend and its applicability to eligible students in the Joint M.Tech.–Ph.D.
prograrrlrne.
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Resolved that:

The Senate agreed that M.Tech. students converting to the Ph.D. programme upon completion of
coursework with a CGPA of 8.00 or above, enrolled in the existing Joint M.Tech,–Ph.D. programme,
shall receive an enhanced additional stipend of f10,000 in the second year of M.Tech., instead of the
existing t4,000. Such students will be awarded both M.Tech. and Ph.D. degrees as per the existing
rules

The Senate further recommended the proposal to the Board of Governors through the Finance
Committee for necessary approval.
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Extract of Item No. SENATE: 359-72 from the minutes of the 359U1 meeting of the Senate,

held on October 16, 2025, is reproduced below for information and necessary action,
please.

iN gcFHR14 (aWDT%) / Deputy Registrar bcademic)

1. Dean (Faculty)
2 . Deputy Registrar (Establishment-I)
3. Senior Executive Officer (E-III)- with a request fo place/report this matter before the
BoG at its next meeting for approval

To

Copy to:
( 1) All Academic Deans
(2) All Academic Associate Deans

(3) All Heads of Department/Centre/School
(4) Chairman, ERP

(5) Assistant Registrar/Administrative Officer/Executive officer (Academic)
(6) Secretary to Director
(7) Secretary, Deputy Director’s Office
(8) Secretary, Registrar’s Office

COPY

Item No. SENATE: 359-72

Reforms in faculty recruitment policy and plans

In the 18CYh Meeting of the Committee of Deans & Heads of Departments/Centres/Schools held on 11th

September 2025, the reforms in faculty recruitment policy and plans were placed before the Committee for
discussion and consideration.

It was resolved that the matter be referred to the Senate for consideration and confirmation

The Senate noted with concern that the Institute’s faculty strength has stagnated over the years, with
over 50% of sanctioned positions lying vacant, which was also communicated by the Ministry of
Education with urges on proactive measures. It was observed that procedural redundancy, outdated
digital systems, and restrictive academic focus have limited recruitment efficiency and reach. As a

remedial measure, after detailed discussion,

the Senate resolved that:
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1. Academic Units shall proactively identify and advertise faculty positions in emerging and
interdisciplinary areas beyond the current expertise of existing faculty, in order to attract high-quality
applicants from new domains.

2. Academic Units shall adopt inclusive and dynamic shortlisting criteria to ensure that promising
early-career candidates with strong research potential are proactively brought into consideration.

3. Candidates with high-quality publications or other forms of established research performance but
without post-doctoral experience may a/so be considered for appointment as Assistant Professor
Grade II

4. The Institute shall implement a dedicated, robust, and user-friendly faculty recruitment portal to
facilitate smooth candidate application, reference letter submission, and expert review.

5. Large Academic Units shall categorize applications into major subject areas to enable focused
seminars/ interactions attended by only relevant faculty members.

6. Initially shortlisted applicants shall be asked to submit online a pre-recorded video including
specific pointers on their prior research accomplishments, future research plans, as well as teaching
demonstration and plans.

7. Upon receipt, these application dossiers shall be circulated to all the faculty members of the
concerned Unit, and the evaluation shall be consolidated by a Committee of faculty members of the
same. The considerations for shortlisting would be the alignment with the broad objectives of the
Academic Unit, publication profile of the candidates and their uploaded presentations. If there is
apparent misalignment with the goals of the concerned Unit in the broadest sense, the application
shall be forwarded to the closest befitting units for consideration.

8. Upon shortlisting on the basis of the initial dossier, the candidates shall be invited for live (physical
/ online) interactions with the members of the concerned Academic Unit in an interactive mode, which
need not necessarily repeat again the same stereotype research and teaching seminars but rather
focus on identifying the strength and suitability of the candidate for the concerned position. The
qualities to assess may emphasize the emphasize candidates’ depth of expertise in at least one area,
clarity of communication, intellectual maturity, and enthusiasm for teaching and research, and broad
futuristic vision with reasonable clarity on the execution pathway.

9. The candidates finally shortlisted shall be referred to the Dean, Faculty for further processing via
the statutory selection committee at the Institutional level.

10. Faculty recruitment referrals shall be made throughout the year on a rolling basis. Applications
deemed ready may be forwarded at any time to the Dean, Faculty, for the next available selection
cycle
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Extract of Item No. SENATE: 359-73 from the minutes of the 359u= meeting of the Senate1

held on October 16, 2025, is reproduced below for information and necessary action,
please.

IN VaHRIV (aMfbTT) / Deputy Registrar (Mernie)

1. Dean (Faculty)
2. Deputy Registrar (Establishment-I)
3. Senior Executive Officer (E-III)- with a request fo place/report this matter before the
BoG at its next meeting for approval

To

Copy to:
( 1) All Academic Deans
(2) All Academic Associate Deans

(3) All Heads of Department/Centre/School
(4) Chairman, ERP

(5) Assistant Registrar/Administrative Officer/Executive officer (Academic)
(6) Secretary to Director
(7) Secretary, Deputy Director’s Office
(8) Secretary, Registrar’s Office

COPY

Item No. SENATE: 359-73

Reforms in faculty promotion policy and plans

In the 18CY1 Meeting of the Committee of Deans & Heads of Departments/Centres/Schools held on 11th

September 2025, the Reforms in faculty promotion policy and plans were placed before the Committee for
discussion and consideration.

It was resolved that the matter be referred to the Senate for consideration and confirmation

The Senate noted that the existing promotion process is closely tied to recruitment cycles and
considers certain straight-jacketed pointers for the shortlisting, disregarding any holistic recognition
of the diverse academic strengths and contributions. After deliberation,

the Senate resolved that:

1. The faculty promotion process may be delinked from the regular faculty recruitment channels for
expedited execution, with average gap between consecutive cycle of considerations not exceeding six
months.
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2. Eligibility for consideration shall be consistent with the minimum eligibility criteria announced by
the Institute for such position, with additional considerations based on their contributions made in the
previous position at the Institutes.

The additional considerations shall be specifically based on:
a) Publications in reputed journals.
b) Authoring or editing of textbooks, reference books, or edited volumes of special mention

beyond routine authorship.
c) Ph.D. supervision.
d) Sponsored research projects.
e) Consultancy projects.
f) Teaching performance, including feedback, course design, and laboratory development.
g) Outreach activities such as workshops, conferences, short-term courses, pedagogy
materials, and MOOCs/NPTEL.
h) Innovation/ Entrepreneurship / Technology Transfer.
i) Administrative contributions at the department and institute levels.

3. Candidates demonstrating excellence in four or more of the above verticals shall be considered
favourably for promotion, even though they may have shortfall in the other benchmark criteria.

4. The Selection Committee may also consider for promotion any candidate who demonstrates
exceptional distinction even in a single domain, such as:

• Publication of research papers of exceptional quality.
• Authoring of highly popular and impactful textbooks or online courses (e.g., NPTEL).
• Leadership of major sponsored research projects of significant value.
• Outstanding teaching characterized by subject mastery, innovation, communication skill,

empathy, and demonstrated impact on student learning and overall wellbeing.
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Extract of Item No. SENATE: 359-74 bom the minutes of the 359U1 meeting of the Senate,
held on October 16, 2025, is reproduced below for information and necessary action,
please

iN guaRd (gWftrT) / D,p„ty R,gi,t,,, (E tdemic)

1. Dean (Faculty)
2. Dean (International Relations)
3. Deputy Registrar (Establishment-I)
4. Senior Executive Officer (E-III)- with a request to place/report this matter before the
BoG at its next meeting for approval

To

Copy to:

( 1) All Academic Deans

(2) All Academic Associate Deans
(3) All Heads of Department/Centre/School
(4) Chairman, ERP

(5) Assistant Registrar/Administrative Officer/Executive officer (Academic)
(6) Secretary to Director
(7) Secretary, Deputy Director’s Office
(8) Secretary, Registrar’s Office

COPY

Item No. SENATE: 359-74

Reforms in International faculty selection policy and plans

In the 180th Meeting of the Committee of Deans & Heads of Departments/Centres/Schools held on 11th
September 2025, the reforms in International faculty selection policy and plans were deliberated.

It was resolved that the matter be referred to the Senate for consideration and confirmation.

The Institute welcomes proposals from departments for international visiting faculty at all levels. The
proposals from the department/centre/school will be processed through the Office of Dean Faculty
through an appointed committee followed by Director's approval. A minimum stay of 3 months per
year is expected during which the faculty member can go on visits, field trips and other academic
work. Compensation/Honorarium will be paid as per Institute norms along with furnished
accommodation and round trip air-fare (economy class) once a year.

Resolved that:
The Senate approved the item after due deliberations.
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d / No. 11T/Acad/ SENATE: 359-3/2025 RM / Date: December O+T2025

Extract of Item No. SENATE: 359-3 from the minutes of the 359th meeting of the Senate,
held on October 16, 2025, is reploduced below f01 infolmation and necessaIY actlon’

please

(qi / Deputy Reaq in(Academic)

1. Dean (Faculty)
2. Senior Executive Officer (E-III)- with a request fo place this matter before the BoG at its

next meeting for approval

To

Copy to:

( 1) An Academic Deans
(2) All Academic Associate Deans
(3) All Heads of Department/Centre/School
(4) Chairman, ERP

(5) Assistant Registrar/Administrative Officer/Executive officer (Academic)
(6) Secretary to Director
(7) Secretary, Deputy Director’s Office
(8) Secretary, Registrar’s Office

COPY

Item No. SENATE: 359-3

Reforms in Post-Doctoral Fellow selection policy and plans

In the 18(P1 Meeting of the Committee of Deans & Heads of Departments/Centres/Schools held on 11th

September 2025, the reforms in Post-Doctoral Fellow selection policy and plans were presented before the
Committee.

It was resolved that the matter be referred to the Senate for consideration and confirmation

The Senate noted that the current Institutional Post-Doctoral Fellowship (IPDF) selection process at
the Institute needs mobilization to attract meritorious candidates. To streamline and standardize the
process for the same, several measures were proposed. After deliberations, the Senate resolved the
following:

A. External Post-Doctoral Fellowship (PDF) Applications:
1. Candidates may apply for Post-Doctoral Fellowships immediately after submission of their Ph.D.
synopsis or thesis, on due authentication of the same from the Institution where they are registered
for their Ph.D degree, with a self-undertaking that they would produce the Ph.D. degree certificate
(provisional or final) within six months of joining.

Page 1 of 2

Annexure : BoG-218-10

160



2. Applications shall be accepted throughout the year through a designated portal! and displayed on
the Institute’s webpage for high visibility.

3. Applications need to include a research plan and target academic/ research units (maximum 3), a

pre-recorded video including specific pointers on the prior research accomplishments and research
plans with the PDF.

4. Upon receipt, the application shall be circulated to all the faculty members of the concerned unit,
and the evaluation shall be consolidated by a Committee of faculty members of the same. The
considerations for shortlisting would be alignment with the broad objectives of the academic unit,
publication profile of the candidate and the uploaded presentations. If there is apparent misalignment
with the goals of the concerned unit in the broadest sense, the application shall be forwarded to the
closest befitting units for consideration.

5. The shortlisted candidates will be invited to interact with the relevant faculty members of the
concerned unit for a final recommendation by the Head of that Unit.

6. Recommendations of the concerned Unit shall be reviewed by the concerned Dean. If found in
order, the same would be forwarded to the Dean, Faculty, for recommendation for onward processing
for the Director’s approval.

7. On the Directors approval1 the offer of appointment shall be issued by the Recruitment Section for
an initial tenure of one year, extendable bY one more Year upon satisfactorY performance and
departmental recommendation.

8. The total number of available PDF positions in an academic session shall be determined bY the
competent authority and distributed rationally among the eligible Units-
9 The post_Doctoral Fellows shall work with designated mentors post-joiningl but not under their
supewision1 and may assist in limited academic duties such as tutorials, evaluation supportl
invigilation1 or partial teaching responsibilities as assigned bY the corresponding Unit

I f: 1 :t:t:::: eP : :::: osc: : = : :se 1::ys : LPpIPFo :c : ::: si o s i t i o ns immediately a Her submission of MeirPh• D
synopsIS.

2. AppHcations shall be evaluated by the Doctoral ScruHnee Committee (DSC) an.d the Unit based on
the candidate’s research output and proposed work plan as well as further potentlals

3 Each candidate sha11 make a presentation on their prior research and further research plans in ftont
of a designated Committee of the concerned Unit set UP by the Unit Head

4. If found suitable1 the recommendation shall follow the same approval route of the extemal channel
candidates: Head of the Unit–> Concerned Dean –, Dean, FacultY d Director-

5. The appointment letter shall be issued bY the RecIuitment Section as for the extemal-channel
candidates.

6. lpDFs selected in such channel shall normalIY be appointed for six months with a posslble
extension up to nine months under excepUoOal circumstances, to ensure smooth transition between
ph.D thesis submission and subsequent career opportunities'

7 IPDFs sha11 cootinue to receive institutional medical and other facilities as per norms. Hostel
accommodation may not be guaranteed; however1 HRA shall be admissible as per Institute rules
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Extract of Item No. SENATE: 359-4 from the minutes of the 359th meeting of the Senate,

held on October 16, 2025, is reproduced below for information and necessary action,
please.

IN VaHRIV (aHfbTT) / Deputy Re itrar (Academic)

1. Dean (International Relations)
2 . Dean (Faculty)
3. Senior Executive Officer (E-III)- with a request to place this matter before Me Bo(, at its
next meeting for approval

To

Copy to:
( 1) All Academic Deans
(2) All Academic Associate Deans

(3) All Heads of Department/Centre/School
(4) Chairman, ERP

(5) Assistant Registrar/Administrative Officer/Executive officer (Academic)
(6) Secretary to Director
(7) Secretary, Deputy Director’s Office
(8) Secretary, Registrar’s Office

COPY

Item No. SENATE: 359-4

Reforms in International Post-Doctoral Fellow selection policy and plans

In the 180th Meeting of the Committee of Deans & Heads of Departments/Centres/Schools held on llth
September 2025, the reforms in International Post-Doctoral Fellow selection policy and plans were placed
before the Committee for its consideration.

It was resolved that the matter be referred to the Senate for consideration and confirmation

The Institute seeks post-doctoral fellows in large numbers from outside of India and will process their
applications round the year, following the same process as Indian PDFs. Funding schemes from
governments of respective countries and Gol towards this end will be explored and pursued.

Resolved that:

The Senate approved the item after due deliberations and accepted the consideration of a graded
fellowship scheme for attracting the best post-doctoral fellows from across the world, where the leve1

of Fellowship would be governed bY a set of considerations including the merit cum means of the
candidate, available source of funding1 and will be ascertained by an empowered commiHee
coordinated by the Dean, International Relationships.
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V / No. 11T/Acad/ SENATE: 359-69/2025 Mt+ / Date: December
Br) ,025

academic)

Extract of Item No. SENATE: 359-69 from the minutes of the 359u= meeting of the Senate,

held on October 16, 2025, is reproduced below for information and necessary action,
please

IN VaHRIq (a8fDTV) / Deputy Reg

1. Senior Executive Officer (E-III)- with a request fo place this matter fo the Board of
Governors (BOG) for approval through the Finance Committee.

2. Assistant Registrar/Administrative Officer/Executive officer (Academic)

To

Copy to:
( 1) All Academic Deans
(2) All Academic Associate Deans

(3) All Heads of Department/Centre/School
(4) Chairman, ERP

(5) Joint Registrar (F&A)

(6) Secretary to Director
(7) Secretary, Deputy Director’s Office
(8) Secretary, Registrar’s Office

COPY

Item No. SENATE: 359-69

Matter of financial assistance for QIP Research Scholars to attend conferences

The Academic Section has received two applications from QIP Research Scholars seeking financial
assistance to present papers at National and International Conferences.

The Board of Governors, at its 211th meeting held on 12.02.2024, approved the guidelines for providing
financial assistance to full-time students for presenting papers at National and International
Conferences/SeminarsWVorkshops.

The Monitoring Committee, at its 174th meeting held on 29.08.2025, considered the request for extending the
benefit of financial assistance to QIP students and forwarded the matter to the RPEC for further clarification,

as these scholars receive salaries from their parent organizations in addition to scholarships and contingency
grants from the Ministry.

The matter was discussed in the 233rd meeting of the RPEC held on October 09, 2025 and recommended the
following.

i) The Committee in principle agrees to consider the request of CIIP scholars and recommends the constitution
of a committee to deliberate on the following -
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a) Whether QIP scholars can be considered as full-time students since they are drawing salary from
parent organization,

b) if NoC from parent Institute is required for foreign visit while in tITs

c) if clarification from AICTE is required,

e) The number of financial assistances that can be availed over a time period.

D Prevailing policies of other Institutes etc

ii) The above RPEC recommendation to be reported in the forthcoming meeting of Senate

Resolved that:
The Senate noted and ratified the above item and recommended that a No Objection Certificate (NoC)
from the parent Institute shall be mandatory for QIP Research Scholars seeking to attend conferences,
and further resolved to extend financial assistance to them. The matter was referred to the Board of
Governors through the Finance Committee for approval.

Page 2 of 2

212


	3491_Enhancement of Assistantship for MMST students.pdf
	Annexure_FC-140-11_Enhancement in Assistantship of MMST.pdf
	SENATE 359-10.pdf
	Blank Page



	3500_Final results for the session 224-25.pdf
	Annexure_BoG-218-6_Results.pdf
	PROCESS-2
	Blank Page

	Annexure_BoG-218-6_Results.pdf
	PROCESS-2
	Blank Page





