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Chapter 1. General Provisions

(BR &)
(Purpose)
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Article 1. These detailed rules shall prescribe necessary matters regarding consultation, notification,
environmental adjustment, emergency response, redress requests, mediation, fact-finding
investigations, etc., (hereinafter referred to as “Redress Measures™) implemented by the Harassment
Consultation Center (hereinafter referred to as “Center”) and the Harassment Prevention Committee
(hereinafter referred to as “Prevention Committee™).

(7%
(Definitions)
F2k ZOMANZENT, ROJFFITEITDHFEOEEL, USSFICEDD L IAIC
L5,
Article 2. In the context of these detailed rules, the meanings of the terms set forth in the following
items shall be as prescribed in the respective items.
— A BE, AlkE, AZEOME, 4, EERUHEEIRT OMAZEIZB O TEH
H, WFE, BE, FEFINFTLTITOEEZN I,
(1) University Member(s) refers to President, Vice President, employees, university students,
secondary school students, Emeritus Professors, and any other persons engaged in education,
research, administration, or academics within the University.
= BRRE AFOFANIERORES KOBRERE LV D,
(i1) University-Related Person(s) refers to guardians of university students and secondary school

students and personnel of businesses working with the University.
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TAX N, TURINEGRE QAT INTZAAME LnW),) CETD8E, hvr
v U TEERODITAIIKL, B =BG LD EEWN D,
(ii1) Consultation Registration refers to the Center’s response to a request by a University Member or
University-Related Person (hereinafter referred to as “Members, etc.”) to the Center for advice,
counseling, etc. regarding harassment, secondary offending acts, etc. (hereinafter referred to as
“Harassment, etc.”).

@ b2 —oBFIcEo%, MIEIREERZERN, ~"TAA Y FOMREX
TF 722 L2 HF S THOMRBFICLEICL VBT L2 L a0 9,
(iv) Notification refers to notification by the Prevention Committee Chairperson, following advice
from the Center, to Members, etc., that a harassment complaint has been filed against them.

H BREERE DU RER R~ ORFH L TORK EORIZICHND LT, NTAA
FMEICEIODHEEZT T IAN LLT KA Wv),) ORIEDT, B ¥ —RD
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MR EHIRDD &N,
(v) Environmental Adjustment refers to requests by the Center, at the discretion of the Center
Director and with permission from the principal who has allegedly suffered Harassment, etc.
(hereinafter referred to as “Principal”), for cooperation from Members, etc., in reforming the
Principal’s workplace, education, and research environment and interpersonal relationships, whether
before or after submission of a redress request to the Prevention Committee.

ROBEKS BIEXREB S ~ORPEH L TOBIRE OF L N DORIZIZH)» DD 5
T, RANORHED - OITHUE R KIS N METH D551, RADRED T, B2 —0b)
SICHESE, WIEREERZARD, BREREE, FRUIFIOFMZ UL PR
FOWHHERDDLFOBRADIEEITI 22V D,

(vi) Emergency Response refers to immediate response measures, such as requesting cooperation
from the heads of relevant departments, internal or external experts, specialized institutions, etc.,
conducted by the Prevention Committee Chairperson with permission from the Principal and
following advice from the Center, in the case that such measures are deemed necessary for the
protection of the Principal. Emergency Response measures may be conducted regardless of if or
when the Prevention Committee received a redress request.

(FHRR3AY)

(Consultation Registration)

F3%k brZ—E, RICETOHRES (LT HHRE] &V o) HOMRITST
2

Article 3. (1) The Center shall accept consultations from the following Members, etc., (hereinafter

referred to as “Clients™):

— AA



(i) Principals;
= MOEBNTARX L FMEEZTTOLDOE R TARRITEC LW DF
(i1) Persons who have seen other persons being subjected to Harassment, etc. and feel uncomfortable
about what they saw;
= MOENENT AR MEICETOMREZ T LW E
(ii1) Persons who have been consulted by other persons about Harassment, etc.;
W OFENENT AL MEE LTS FORMEZIT 2L Vo H
(iv) Persons who have been informed that they are committing Harassment, etc.; and
T eHERREET, BB LY, ER, EFUIRERE THDHHEIINT A A MEDOH
EEZ T3 5%,
(v) Individuals who are former Members, etc., and allegedly suffered from Harassment, etc., by
current University Members while they were employees, students, or University-Related Persons.
L, BSITAITY 2 LN Tx AR, B, 2% SBRSRSIc LR ELS TR
STeBnG, FAIE LTIHEUNET D,
In this case, a petition should as a general rule be filed within one (1) year of resignation, graduation,
withdrawal, or other departure from the University, or otherwise ceased to be Members, etc.
2 MM, ROZZITHET 5 FIALDOTIEIC X D,
(2) Consultation Registration may be done according to the following application methods listed in
the following items:
— &, 777 vV, A—b, FEXUIEARIC X D HIAZ
(i) Applications through telephone, fax, email, letter or in person; or
Z HRICKRE SRR A B0 28 T TOHIAZ
(i1) Applications through a request made to the employees assigned to each department’s reception
desk.

(%)
(Notification)
FAR FEOWMBFEIZRET L2/ 2 A ORISR L < IZ—EHHickn
THEL oo h, JUTHETH-ThH, MHREDHLEL, 2o, MFELOEEWRE AL
5581203, 2 —0hEIcko%, BIbdREREREZAERIT, ~T A XA MO
R TS 72 2 & 2 GBSl 5 Z LN TE D,
Article 4. (1) If there are multiple harassment consultations regarding a specific Member, etc.,
simultaneously or within a certain period of time, or even if there is only one, if requested by the
Client and a warning to the other party is necessary, the Prevention Committee Chairperson,
following advice from the Center, may notify said Member, etc., that he or she has been the subject

of harassment consultation(s).

2 EHETOEG, FCLELRDONLHEITIE, IR EESZERIE, Mo



R I ERDD Z LN TE D,
(2) If making a notification, the Prevention Committee Chairperson may request cooperation from
other Members, etc., if deemed particularly necessary.
3 WHMEIT OIS, BIdREZEESZARIT, MEEAYZENEZ T HEDT T4
NU—ITHBE L, 2o, #HE, WL, sEAUMERIIE L TRRIE R OHEENE L2
WD BELRE L2 uT e b7y,
(3) If making a notification, the Prevention Committee Chairperson must take into special
consideration the privacy of the Client and the subject of the notification, and must make sure that no
disadvantage or damage is caused to their education, research, work, or academics.
4 WMEAToEE, ViIEXRERRZRRT, WiEIREERICHERRE LT O,
(4) If a notification is made, the Prevention Committee Chairperson shall make an ex post facto
report to the Prevention Committee.
ZOHEITENT, HEWEE, BEAKICIITO b0l T D,
In this case, the report shall be anonymized.

(BRETFHHE)
(Environmental Adjustment)
Fo5k brZ—iE, MBZME, BixRER S ~ORGE R TORIRE OFIEZIZH)
O, B —ROHWNIZLY, BELBEOOLNDLLEITIE, RAOFREDTT, KA
DGR, B - MHERE LK OCAFBRZSET D720 D1 2 B TR 5% 0
BREGIREE 21T O Z &N TE %,
Article 5. (1) After Consultation Registration, if it is deemed necessary, the Center may, at the
discretion of the Center Director and with permission from the Principal, engage in environmental
adjustment, including requesting cooperation from Members, etc., to enact reforms regarding the
Principal’s workplace, education, and research environment and interpersonal relationships. Such
environmental adjustment may be carried out regardless of whether the Prevention Committee has
yet received a redress request.
2 by, REFBETCEEICE, BILGREZERZERICERREZITO &
BT, NTAAY MIEIREEZEERZARICERRCHET LD LT D,
(2) If an environmental adjustment is made, the Center, in addition to making an ex post facto report
to the Prevention Committee Chairperson, shall also report without delay to the Harassment
Prevention Steering Committee Chairperson.
ZOHEITENT, WG, BEAKICIITO b0l T D,
In this case, the report shall be anonymized.

(B AxHR)
(Emergency Response)

H6k BIEXREESZERIT, B ¥ —~OMBRZAME, PR EES~OREH
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Article 6. (1) After Consultation Registration at the Center, if it is deemed necessary to provide
immediate response measures for the protection of the Principal, the Prevention Committee
Chairperson may, following advice from the Center and with permission from the Principal, engage
in Emergency Response measures, such as requesting cooperation from the heads of relevant
departments, internal or external experts, specialized institutions, etc. Such measures may be carried
out regardless of if or when the Prevention Committee received a redress request.

2 BPIERIRZERZERIL, BEMISOEMIZY > TE, SLBEIECTNTAAL b
HAERE S AT 2 2 &N TE 5,

(2) When implementing an Emergency Response, the Prevention Committee Chairperson may hold a
Harassment Measures Coordination Council as necessary.

3 BibdRZERZERIT, BESISEIT LA, BIEPREERICHFRREL
179,

(3) If an Emergency Response is conducted, the Prevention Committee Chairperson shall make an
ex post facto report to the Prevention Committee.
ZOHEICEWT, MWL, BEAICEVITO boET D,

In this case, the report shall be anonymized.

(R H 3L 0)

(Redress Requests)

BT RBUEHRSICE, BIIEXPREE SR L TIT I,

Article 7. (1) Redress requests shall be made to the Prevention Committee.

2 WA, BIERREZEERDBED DT AA Y MOEHRSLE (LLF THE] Lv
Do) IR THILTEITORITIUIR B 220,

(2) The petitioner must make their petition by submitting a Petition for Redress of Harassment
(hereinafter referred to as “Petition”) as prescribed by the Prevention Committee.

3 HSNAE, BUEWSNTEITOICHE Y, B —OHMELmAT I D LT D,

(3) Upon making a redress request, the petitioner shall have an interview with a counselor from the
Center.

ZOHEITENT, By y—iE, BRI TOZMEITY, ZhEa AT AR MHIEXR
#EEEES (LIT NEEEER] L)) TR K<,

In this case, the Center shall process the redress request and convey it to the Harassment Prevention
Steering Committee (hereinafter referred to as “Steering Committee™).

4 HIMAN (HYEADBKNTRWEGEIR, HXAMOCARAZN S, ITRT,) 1%, Bk
MR EBEEDVNFROREREZZHT HETHE, WOTHLREHRVLTEIRY TiF5 2 &8



TE 2,
(4) The petitioner (and Principal, if different persons; hereinafter the same) may withdraw the
redress request at any time until the Prevention Committee receives the final report of the incident.
272l HEBAEICH - T, AN ADORELZLEL TS,
However, if the investigation has already begun, consent from the respondent shall be required.
5 HIEOHETTIE, #1 3K0FHARZIL, FHE LT, HFmEbo UThRITH
ESANCYANRN
(5) If a withdrawal as described in the preceding paragraph is done after the hearing prescribed in
Article 13, in principle, it must be done in writing.
6 HYAPHBAHOWT T2 LELAE, FA—0FRIOEHBEOKFEHILTETLHZ
LIITER,
(6) If the petitioner conducts the withdrawal as described in Paragraph (4), the petitioner may not
make a repeated redress request regarding the same incident.
272L, BEORFEHNLTEZROLRZMHEOHEBANHL5E1E, ZORYD TRV,
However, this shall not apply if there are extenuating circumstances or other reasons to approve a
repeated redress request.
7 EEZL o TURBOHRNLTEIToIEHYANT, LRFIHFINDZLBH D,
(7) Persons who submit false petitions in bad faith may be subject to disciplinary action.
Z72L, H4AKOEFEREOMR, AL TUHYETLHEENRBD LR T2HETH
STh, EHIZZOZ 2o T, BRBORNLTE{Tolz& A7, B ANITK L TARF
IR LCiE e B,
However, even if a fact-finding investigation as established in Article 44 does not substantiate the
petition, it shall not be immediately assumed that the petition was false, and the petitioner must not
suffer any penalties as a result of such conclusions.

(R DL A K OHEFT7)
(Redress Petitioner and Respondent)
F8E RFOHNANIL, KICHTLE LT D,
Article 8. (1) A redress petitioner may be any of the following:
— MRBFIZLDNTAA L MEIZLVHEFE T LT oMK ES
(i) Members, etc., who have allegedly been harmed by Harassment, etc., from other Members, etc.;
Z AKANDREDOT, AN THIYLTE T DM E %
(i) Members, etc., who, with consent from the Principal, make a petition in place of the Principal; or
= JUHEKEE T, E, EFSUIBMRE THOHMIZ, BERENHBNT A A L FEOH
B2 T3 5%H
(iii) Individuals who are former Members, etc., and were allegedly harmed by Harassment, etc., from

current Members, etc., while they were employees, students, or University-Related Persons.



2 RFWNLCOMFHIL, KFOBUMENRE LT 2,
(2) The respondent for redress requests shall be a current University Member.

(= N)
(Advisors)
FHOS HNAKCHFES LT IEEE] L)) 1F, fiEAZLTHIENTE
2
Article 9. (1) The petitioner and respondent (hereinafter referred to as “Involved Party/Parties”) may
each put forth an advisor.
2 MERT, L TRVEZMEAN L THAE, PIEERERRITR W TR H AL
THHZHEINDHENS, PIEXREERZERICIHFAZ B LTI 670,
(2) The Involved Parties, if they choose an advisor who is not a lawyer, must request permission
from the Prevention Committee Chairperson before the redress request is accepted by the Prevention
Committee.
3 PIEXRRZERZERIT, WOTHETHOFAZIVET LN TE D,
(3) The Prevention Committee Chairperson may cancel the permission granted under the provisions
of the preceding paragraph at any time.
4 PR EZEERICB W TR AL T SN RIS, L TRVWEZMIEANE T
LA OFRIL, FEFREITOLAICH o TIE, H2 355E 3H, FHEREICESH
TRFFREATOLBICH-TE, 4 1RXH2HOEDD L ZAHICLD.
F(4) After the redress request has been accepted by the Prevention Committee, the procedures for
choosing an advisor who is not a lawyer shall be governed by Article 23, Paragraph (3) in the case of
mediation procedures, and Article 41, Paragraph (2) in the case of procedures for redress
recommendation based on fact-finding investigations.
5 WI1HOBAITBWT, HEHE, AL TREEx, Bry—dmdtisZ &l
L0, EEEZARITHEINT D,
(5) If the provisions of Paragraph (1) are applicable, the Involved Parties shall notify the Steering
Committee that they have put forth an advisor by submitting a notification to the Center.

(B Z—DHIkRE)
(The Center as Intermediary)
F105% brF—iE, BOEHNLTEZTMT D872, B AL, BaFFeeico
WTOFERRMIEZIT I bD LT 5,
Article 10. (1) Upon receiving a redress request, the Center shall provide the petitioner with the
information about redress procedures.
2 REFWSLTEZTMIT et 2 =%, WRIZHTL2FHEZITO D LT 5,
(2) If the Center receives a redress request, it shall conduct the procedures listed in the following

items:



—  RFERL TRV THILAD KD 2 kIS O
(i) Confirmation of the petitioner’s requested response in the redress request procedures;
= EEBROME Y
(i) Interviews to ascertain detailed facts;
= BRSNS OSENE O O
(ii1) Confirmation of whether Emergency Response is required; and
Pa R D R BE 3 D REER D VR
(iv) Creation of records related to the progress of the interviews.
3 BV, REEOFEHEEZITIICY ST, HADT T A R —%ZBEL, HNAD
FIRICEBICH AT, TEIFHEZH < L2208 2T b0,
(3) When conducting the procedures in the preceding paragraph, the Center must respect the privacy
of individuals and listen to the petitioner’s claims sincerely and with care.
4 kU —iE, BEITS U THAL ISR L, R L T A DU IR EBAE F 5 I e 4
M50 E S IR LTI 5720,
(4) If necessary, the Center must order the petitioner not to attempt direct contact with the
respondent after the redress request has been received.
5 trZ—iF, PAFEXRUCHNTICEEST L EHZEEZERRH LTI R 62
[
(5) The Center must submit the Petition and any related documents to the Steering Committee.

(B & =B H T Y )
(Counseling by the Center)
F11% br2—id, BOAHNYTORRE LIATL T, FMLADBRDL5E1E, HILA
WX T o) o TEOREM AT ZENTE D,
Article 11. (1) The Center, in parallel with serving as intermediary for the redress request, may offer
the petitioner support, such as counseling, if requested by the petitioner.
2 BUF—IE, REERODLIGAEIZ, BSACKL, AR T EREIODZ ENT
& D,
(2) If deemed necessary, the Center may recommend counseling to the petitioner.

(EHZBRTOHFH)
(Hearing at the Steering Committee)
Fl2k BEEEERT, B —DLBFHLTEZGIESMWIER, KFHILTUHRLTF
RED BRAA DL 2 F T D,
Article 12. (1) After receiving the redress request from the Center, the Steering Committee shall hold
a hearing to decide whether or not to begin procedures related to the redress request.
2 EEZEERT, BOFRSLTOAWALPIIRYREEE, VIEREERZAR EHED
F, AZEIREZITHO Z LB TE D,



(2) If it is apparent that the redress request is unreasonable, the Steering Committee may, after
discussion with the Prevention Committee Chairperson, decide to reject the request.
ZOBAITBWT, EEZARIT, AREREZITOANS, ¥ = L TERKRET
LT EINTE D,
In such cases, before deciding to reject, the Steering Committee may seek an opinion of the Center.
3 RIEOWEL, HEZEESNEM A L CEmIC LY P ANCEE L hudz b7
[
(3) If a decision is made in accordance with the provisions of the preceding paragraph, the Steering
Committee must notify the petitioner of the decision and the reason for it in writing.
4 EEEERL, PR EE S TOFRANEY & Lo581E, BEALER L -HaL
FaePibREERIRET 5,
(4) If the Steering Committee determines that a hearing by the Prevention Committee is appropriate,
they shall submit an anonymized Petition to the Prevention Committee.

(B51xREE R TORER)
(Hearing by the Prevention Committee)
#5135 BAEXIREERIL, AIEFE4HOKFER L CEZI L%, RFEPLTIRD
FE T EEREDOES L HKHT 5,
Article 13. (1) After receiving a redress request under the provisions of Paragraph (4) of the
preceding Article, the Prevention Committee shall hold a hearing to decide if mediation or a fact-
finding investigation regarding the redress request is required.
ZiZL, PibEMREERZARD, PIEREEROFHAR SIS, EEEZERITRTH
N TUTAR 2 Fils AT R IR A O Fhebiih 2@ U725 81203, U%ERIIHONT, BhIERK
ZERIIHET LD LT D,
However, if the Prevention Committee Chairperson has ordered the Steering Committee to
commence the procedures of mediation or a fact-finding investigation regarding the redress request
without a hearing held by the Prevention Committee, the Prevention Committee Chairperson shall
report the case to the Prevention Committee.
2 PIERIRZEERIT, PN AORGEH L TONBEN AR RGBT, HIZAL
XL, HYOHMZED, B2 —Z2 @ U TRFEPLTOMELM LD I ENTE D,
(2) If the contents of a redress request by the petitioner are unclear, the Prevention Committee,
through the Center, may order the petitioner to revise the redress request within a specified period of
time.
3 BIEXRZERIL, TR BT 25812018, BUAH Y TOARAZHAZIRETE
2
(3) The Prevention Committee may decide to reject the redress request in the cases listed in the

following items.



ZOBAITENT, MIERER R, RZHREZIT O AN, ¥ —Iox LTHRRR
BT DHIENTED,
In such an event, the Prevention Committee may seek an opinion of the Center before deciding to
reject the request:
— HINCTWE TR 2HICED DN FEIC L bR ES
(i) If a request is made not by means of the Petition prescribed in Article 7, Paragraph (2);
TONT ARV MEICHT AREERNL TSR LW S ERA LN Th 285G
(i1) If it is apparent that the request does not correspond to a redress request concerning Harassment,
etc.;
= HPEICE D ED S WP H N A IEISS T a
(iii) If the petitioner does not revise the request within the time period prescribed in the preceding
paragraph; or
M BhIER R ERRDAT o TRIRE~DRIRFLTTH L 56
(iv) If the request is an appeal of a prior decision made by the Prevention Committee.
4 BHIEXPRZEERIL, UTOR ST 2561203, i i3 TPk 2 s U992
BEEFBLRWEZIRETE D,
(4) The Prevention Committee may decide against mediation or a fact-finding investigation
regarding the redress request in the cases listed in the following items:
— N AORD LFED, FHF SUTFFZREIIED S BFEE Fhi e 35 2 &7 AR
IZE V13D &M LG
(1) If it is determined that the matters requested by the petitioner can be resolved without procedures
for mediation/redress recommendation based on fact-finding investigations;

N ADRD 3N, il AT FEFE TS < BOFB S Fhel & - THRERARE
&l LA
(i1) If it is determined that the matters requested by the petitioner cannot be resolved even through
procedures for mediation/redress recommendation based on fact-finding investigations;
= BOEHRNLTIRDFROFLEDO AN SFELBATHILTHASNSGE, 221, &K
BRI TR D ERORAEDHND SFEUNICSNR -T2 Z EITHY DM N & 256
X, ZORY TR,
(ii1) If the facts specified in the redress request occurred over three (3) years before the request was
filed, unless the Prevention Committee finds that there are reasonable grounds for failure to file the
request within three (3) years of the date on which the facts specified in the redress request occurred;
or
MU RS TITR DT ONT, T TITFEIMIIBWT, o, ST OB
FREEFRE OFERLE ~ORPREE G T, UTRLE,) 2MREL TWD5EE

(iv) For disputes related to the redress request, if there are already procedures pending outside of the



University, such as trial, mediation or other alternative dispute resolution procedures (including
negotiation requests made to labor unions; hereinafter the same).
5 HI2HOWEE, PIbxIRERRMEA 2T L CHEEICL Y B NZEMY 5,
(5) If a decision is made in accordance with the provisions of the preceding two paragraphs, the
Prevention Committee must notify the petitioner of the decision and the reason for it in writing.
6 BIIEXREERTRT DR HSL TSR D HET, MR H L TSR 2 BIfRE Z [
AL L THT DR T R 5720,
(6) The University-Related Persons involved in the redress request must be anonymized for the
redress request hearings conducted by the Prevention Committee.
(FAE ST SRR A D < RF s Thi OB A)

(Initiating Procedures for Mediation/Redress Recommendation based on Fact-Finding
Investigations)
1 4AZk AIRHE STOUIH AHICHAT 25 a2 kE, PiEREARE, HLAORK
FHNLTIZHEY, SIS ST F RIS S RF S Tl 2 G %,
Article 14. (1) Excluding cases corresponding to Paragraph (3) or Paragraph (4) of the preceding
article, the Prevention Committee shall, following the redress request by the petitioner, begin
procedures for mediation/redress recommendation based on fact-finding investigations.
2 HSZAD, §ifs M O FERAICEE D BN S Fhe o W7 2 B LIL Tl ga1E, iillE
ZHATL, SfERE T RICHEFZFE IS S BF s Fhi e 1T 9.
(2) If the petitioner requests both procedures for mediation/redress recommendation based on fact-
finding investigations, mediation shall be prioritized, and the procedures for redress recommendation
based on fact-finding investigations shall be conducted after the mediation concludes.

ZO%E, NI A A MREEMEZEESZERIY, IEOEITIC LD LERELAEORT D
ZEDBRWEDICHERIIH LIEEZRT VO LT 5,
In this case, the Harassment Mediation Special Committee shall encourage the Involved Parties to
preserve any necessary evidence not to be lost due to the prioritization of mediation.
3 FHERFEICESIBFEIEFHERBLIZE TH-oThH, YFEEIEL, PBkxRERS
WXL, EORNTETHZ ENTE D,
(3) Even after the procedures for redress recommendation based on fact-finding investigations begin,
the Involved Parties may make a request for mediation to the Prevention Committee.
HELZOAEICLVIHEFR ARG L SGaE, FEMEIES REeEFeei, e
FHREDHK T £ THWI 5,
If the Involved Parties agree and mediation procedures begin, the procedures for redress
recommendation based on fact-finding investigations shall be suspended until the mediation

procedures conclude.

4 BHIEXREZEERDPVLE LR D5E1E, BOARNLTOFEII) 0D 6T, HaE x5



LT, MEZEIODZLNTED,
(4) If deemed necessary, the Prevention Committee may recommend mediation to the Involved
Parties, regardless of whether a redress request has been submitted.
5 HWNLADFUTEZ LB ERNGE XTI THRICHSL AP FER A LS S R s+
fez L7 & 22, BIIbsRER ST, eI HERAICE S < g s Fiix B
LRI TR B0,
(5) If the petitioner does not request mediation or asks for procedures for redress recommendation
based on fact-finding investigations after the conclusion of mediation, the Prevention Committee
must promptly begin procedures for redress recommendation based on fact-finding investigations.
722U, RN AXIIAHFETDEEGFEL, ZOFONT RN TIRETFRARE LT
WAHEEE, JFANE LT, T XTOMEFHROK TH, FEFEIEDS S BOFEE Fhct
BAta T %,
However, if there are multiple petitioners or respondents and at least one is involved in ongoing
mediation procedures, procedures for redress recommendation based on fact-finding investigations
shall in principle begin after all mediation procedures have concluded.
6 FE SUTFERAIES S RFEI S TR OB IS, SRR TR D4z >
WT, FEAMTIRWNT, B, FilF € OMOBHSIN P TR B MG SN2 mEE, Th
SOFRPETTHET, JHEUTFEEREIESRFBEFRELTMT 22 08 TE
2
(6) If procedures outside of the University, such as trial, mediation or other alternative dispute
resolution procedures, begin while procedures for mediation/redress recommendation based on fact-
finding investigations are ongoing, the procedures for mediation/redress recommendation based on
fact-finding investigations may be suspended until these external procedures conclude.
7 BilkRZEE ST, APEO PRI AR LS E, T OISR IR A IS < Bk
BEFeemET 5,
(7) In the case that the cause for the suspension as described in the preceding paragraph is resolved,
the Prevention Committee shall resume procedures for mediation/redress recommendation based on
fact-finding investigations.
F2F FHEFRC
Chapter 2. Mediation Procedures

FHFHMAZER Y 2 b OER)
(Creating the Mediation Special Committee List)
F15% EEEERT, PIEXIREERZBZOMOAHENDRDHNT A A MNlllF
BMZEREME Y A~ CUF BHFFEMZEEY 2 b LWv),) ZER LARThER 572
[

Article 15. (1) The Steering Committee must create a Harassment Mediation Special Committee



Candidate List (hereinafter referred to as Mediation Special Committee List) composed of
Prevention Committee members and other experts.
2 PFPEOMEEMER Y A PO ABIE, 6 A& TEIDZ LITTE R0,
(2) The number of members in the Mediation Special Committee List in the preceding paragraph
must not be less than six (6).
3 FWEHMER Y A FOEMRIZY T2 TUE, BROMMHENELIRD L IITEFDR
TR B 7R,
(3) When creating the Mediation Special Committee List, an effort must be made to keep the male-
female ratio equal.

(FEDHINLT)
(Requesting Mediation)
F16% FMFOHRNITL, WMEICKIY, Y TOREXROFROBELZH ST LA
TR B 7R,
Article 16. (1) Mediation requests must make clear the purpose of the request and summary of the
incident in the Petition.
2 WA, B TORRIS, FEEESUIFHFOFBEIISEITR D b ODJFEAITE L
T2 LN TED,
(2) When making a request, the petitioner may submit the originals or copies of documentary
evidence and other exhibits that may be relevant to the mediation hearing.

(FEF DL T)
(Multiple Requests)
F1 75 FMEE JRAIE LT, RS ASIIHEFLG NEEAFET 2561, B AIIHE
FHZEEBNATO bDET 5, 122 L, HRIFHMEREDFROMROIZDICEROHE
Ta23 2 LB LEAIE, TOMRY TR,
Article 17. If there are multiple petitioners or respondents, mediation shall in principle be conducted
separately for each petitioner and respondent, unless the Mediation Special Committee deems joint
progression necessary to resolve the incident.

(=B OHERR)
(Confirming Intent to Mediate)
H18% BIIEXIREZEESVNIIEORMSLTEZI L L &1X, BIbREERZARIT
TOBEEHAHBRFENT AR MPIEREE Z B 2MAL (P2 6 FFEEHIIIE 2 1
FBIORITED D2FIUE 2 —T 4 2= F —IZHH L 2T HUTR 5720,

Article 18. (1) When the Prevention Committee receives a request for mediation, the Prevention

)

Committee Chairperson must notify thereof the mediation coordinator prescribed in Article 9 of the
Nagoya University Detailed Rules of Harassment Prevention Steering Committee (Detailed Rule No.
21 of 2014).



2 FlFa—7 4 x—F =%, ATEICK Y RIEORSITOMKE 22T L S, Bl <
FFEFCTUEIIE CDEEDR D 5008 9 INOREREZIT LR TIUT R B2,

(2) After receiving a notification of mediation request as prescribed in the preceding paragraph, the
mediation coordinator must, without delay, confirm if the respondent intends to agree to mediation.
3 FFa—T 4 x—F—IE, HEOFE A U THFSIER 2R A THOMHFS &g
SE 72\ B TS AN AL 72 % 2 38 LA 07 D3 ISk Ofe & 2 L 72 W6
%, FHFEFITIHFIECDEED RN D LR ZENTE D,

(3) If appropriate measures to contact the respondent fail, or if the respondent does not give a
definitive answer consenting to mediation within two (2) weeks of being contacted, the mediation
coordinator may consider the respondent to not have intent to agree to mediation.

4 ALV EFLERTEIOST 2 ERN LW S S G E X, iiEa—T 01—
=i, TOEEZHMANTEML, EREK T SED,

(4) If, in accordance with the provisions of the preceding paragraph, it is determined that the
respondent does not intend to agree to mediation, the mediation coordinator shall notify the
petitioner thereof and terminate the mediation case.

5 #FFEa—7 4 x—Z—I, APEICEBWTHFSICITEIONT 2 BEZ MR 2@fE T
ZUIMNFEATHDIFAEL, FROETHHT bN-HA1E, SFEFORBICEKRRS, B
N FERIROTE T’ TSHEDL I ENTE D,

(5) If, during the process of confirming the respondent’s intent to agree to mediation as prescribed in
the preceding paragraph, any secondary offending act, etc. occurs and the progression of procedures
is impeded, the mediation coordinator may terminate mediation procedures for the incident in
question, regardless of the wills of the Involved Parties.

ZOHBEICENT, #FEa—T 4 2 —F—F, BEHIZZOEESELTITEM LT LR
SYANAN

In this case, the mediation coordinator must inform the Involved Parties of the termination at once.
6 FfFa—7 4 x—F =%, AI2HICKVFUFERE T IESLEIE, TOEEMIEXR
ZERICHE LT HIE7R 6720,

(6) If the mediation coordinator terminates the mediation in accordance with the provisions of the
preceding two paragraphs, they must report as such to the Prevention Committee Chairperson.

(Fits M Z R OBE)

(Selecting the Mediation Special Committee)

F19% dFEa—T 4 x—F—1%, HEIRIFIISC2EEOH 5561F, HMNI
NTAA MfEEMEZEES T GREHMEZER) L)) OREOFRiZRAT
2

Article 19. (1) If the respondent intends to agree to mediation, the mediation coordinator shall

promptly begin procedures to establish a Harassment Mediation Special Committee (hereinafter



referred to as Mediation Special Committee).

2 FREEMEESIT 24 OEE THET 2,

(2) The Mediation Special Committee shall be composed of two (2) members.

3 WEa—T o x—F %, YFEEHOLNUOERINT-FHEHFEMERY X M &R
L, %8 140OMEHMEEEZEAT D X RO TR B2,

(3) The mediation coordinator must present a Mediation Special Committee List, prepared in
advance, to the Involved Parties and request each party to designate a Mediation Special Committee
member.

4 HEHL, EEMEZEEORAICYTY, fiFa—T 4 x—F -l EFERDDH L
MNTE D,

(4) When designating a Mediation Special Committee member, the Involved Parties may ask the
mediation coordinator for advice.

5 FFEEMZERE, WY AXIIMFELTNEEAET 2MIFE05EE, JFHIE LT, %
IR D MIFHEMZER 2 4121XR— AN &2 RET 5,

(5) If multiple petitioners or respondents are involved in mediation, in principle, the Mediation
Special Committee shall select the same two (2) members for each mediation.

2L, BRFEMYOFEN DL 5E1E, HikmiFEMER L3R OFE RN E R 28T
THZENTED,

However, in the case of emergencies and other extenuating circumstances, a different Mediation
Special Committee member may be selected.

6 HEHO T IMITH, H3HOMIEFEMER DRI DLEF N H - TZHAND
TINS5 2T DR WEE1E, ilFEa—7 4 X =2 =R A 2179,
(6) If one or both of the Involved Parties do not complete the designation within one (1) week of the
day after the request is made to select a Mediation Special Committee member as prescribed in
Paragraph (3), the mediation coordinator shall make the designation in their place.

7T HMFEENFE - NEREL LTESAE, T =2 =N 2 NAEEAT D,

(7) If both of the Involved Parties designate the same individual, the mediation coordinator shall
designate the second member.

8 HES5HOMFHEMERDBMEICIBWT, BN ASUIHEFSIL, [ExIliiisHgiEE %
A THZLENTED,

(8) When designating the Mediation Special Committee members as prescribed in Paragraph (5), the
petitioners and respondents may select a Mediation Special Committee member individually.
ZOBEITBNT, TRNENDOHEAD, BEEONHMT B LARWGEIE, MiFa—T 4
R—Z =L DO—B L 2N EE ORI F IR - T 1 4 OfFHMER 27
49 %,

If the petitioners or respondents do not agree amongst themselves upon a single member to



designate, the mediation coordinator shall designate a Mediation Special Committee member in their
place.
9 FMFEMZERIL, R—FERONTAXA MHEEMEERZR LD LITTER
[
(9) A Mediation Special Committee member may not become a Harassment Investigation Special
Committee member for the same incident.
(FRFT5 DB EHE )
(Submission of Documents by the Respondent)
2 0% MFEHE, HFOIGEER, REERTOMOTFOERHRICRE LR DB DD
AXNTE L il EMEZERICRT 2 2N TE 5,
Article 20. After consenting to mediation, the respondent may submit to the Mediation Special
Committee the originals or copies of documentary evidence and other exhibits that may be relevant
to the hearing.
(4 FH A~ D)
(Notifying the Involved Parties)
FH2 1% MiFEa—T 0 x—F—1F, RIEEMZEOLDR D -T1%, B2 YEE
TR Z R R ORE M O FMAEZBORA ZFEmIC L V@M LT IR 5720,
Article 21. After Mediation Special Committee members have been designated, the mediation
coordinator must immediately notify the Involved Parties in writing of the establishment of the
Mediation Special Committee and the Mediation Special Committee members’ names.
CHEHEOREH L)
(Summoning the Involved Parties)
F2 2% PEEMEZEERIL, HHZEDT, YFEHEZFFCHIRTNITR S0,
Article 22. (1) The Mediation Special Committee must set a hearing date and summon the Involved
Parties.
2 L, AEERE LT TARZ] Ln),) Ol TITY, 2720, dfFHEMER
2D, ARFEONRE LIS T D I 2w ) & L7283 Z ORY TR,
(2) The mediation shall take place at a facility of Nagoya University (hereinafter referred to as “the
University”), unless the Mediation Special Committee deems it appropriate to conduct the mediation
elsewhere.
(CHFHEEZ D)
(Attendance of the Involved Parties)
F2 3% MHLZZIHEEIL, BOHKE LRTUIRL R0,
Article 23. (1) The Involved Parties summoned must personally attend the committee.
L, RUE/LOFRANOLHE1E, AT HE S, I L & bICHET
HTEMNTED,



However, in the case of unavoidable circumstances, attendance by an advisor or attendance with an
advisor is permitted.
2 HHEZZLFOREICBWT, ML 22T FEL, o — oMY HRE &k
JHESHDHENTE D,
(2) In the cases in the proviso to the preceding paragraph, the Involved Parties summoned may have
the counselor assigned by the Center attend the committee.
3 MEFL, RELLAOELZE IHEOMEANE T LT, FFEMEERO %
BF2RTHUTR B2,
(3) If an Involved Party chooses an advisor who is not a lawyer under the provisions of Paragraph
(1), the Involved Party must request permission from the Mediation Special Committee.
4 FUFEMZEERIL, FEOHICBWNT, #EAOZTEAFHFOETEZLT TWD L
Wriicb &id, BaRDLZENTE D,
(4) The Mediation Special Committee may ask the advisor to leave the mediation site if they
determine that the representative’s or advisor’s behavior is hindering the progress of the mediation.
5 WEHMAEZERIE, WOTHESHOFFIZIVIHT I ENTE D,
(5) The Mediation Special Committee may at any time revoke permissions granted under the
provisions of Paragraph (3).

(FAtE D IELAB)
(Private Mediation)
B2 4%k P, ERBELET D,
Article 24. Mediation shall not be open to the public.
2L, MIEHMEERT, KNEEBDLIEOHFEELT T LN TED,
However, the Mediation Special Committee may grant individuals permission to listen to the
mediation as necessary.

Pk £
(Authority of Investigation)
F255% FMFEMERRIL, WHET, FEOFELOMELED HFHLH~EZ T &
MNTE D,
Article 25. (1) The Mediation Special Committee may use their authority to conduct fact-finding
investigations and examinations of evidence as necessary.
ZIZL, ZOFERMICYUT->TE, HFHFOFZMEZEETL L L BIC, BREOXRE, 77
AN —ZOMD NEERET D Z L DRNE S, BEEISHL LTz,
However, when conducting such, the wishes of the Involved Parties must be respected, and careful
measures must be taken so as not to violate the reputation, privacy, and other human rights of

University-Related Persons.

2 PEHMEZERN, LEEEOZLEE, FMFEOHKEZRD, TOERZRERT S



ZENTE D,
(2) If necessary, the Mediation Special Committee may request the attendance of experts to hear
expert opinions.
3 FMFEMEZERIL, A2 H TR OICRHLE OfMOEE 2, FEHFHE, Tt oty
EAF LM BN TEI T2 Z LT TE R0,
(3) The Mediation Special Committee may not cite evidence or other materials obtained in
accordance with the provisions of the preceding two paragraphs outside of fact-finding
investigations, lawsuits and the mediation in question.

(FFHMZ R OHH)
(Hearing by the Mediation Special Committee)
2 65% FMEEMEERIL, YFEENOOEMNER, FEMEFICL EREOFERGR
%Eﬁbtﬁm,%%%@E%:ié%%®%&@t@@ﬁ%%ﬁb&ﬁﬂﬁ@Eﬁwo
Article 26. (1) After ascertaining the facts of the incident by questioning the Involved Parties,
conducting fact-finding investigations, etc., the Mediation Special Committee must make a proposal
for compromise between the Involved Parties to resolve the incident.
2 FREEMEEST, REOETICY - TUL, PEEHERFT 5 & & B ICAIEREE
HATORITTR B0,
(2) During the mediation, the Mediation Special Committee must maintain neutrality and conduct an
impartial hearing.

(D% 1)
(Prohibiting Interaction)
F2 TR MEEMEERIE, LEIISUT, HEELOMERE LA L
T, MADOHEMAZIEC 2EOEFHF LTI Z LN TE D,
Article 27. If necessary, the Mediation Special Committee may issue requests of the Involved Parties

and persons cooperating with investigation, as well as advisors, such as prohibiting interaction with

each other.
(FR45 1)
(Mediation Period)
#285% MIFHEMEERIL, MIFEOESRNAL 1H ZLIfFa—7T 4 x—F2 —IZWiE

L2 nide brauy,

Article 28. (1) The Mediation Special Committee must report mediation progress to the mediation
coordinator every month.

2 JEHMZERT, BH1EIHAOMERMER XY 3 AUNICHFEZK TSEL L9580
RITNIER B,

(2) The Mediation Special Committee must make an effort to conclude the mediation within three

(3) months of the first mediation date.



3 MFEMEBERIL, WIETOLEFEOWT NG 0EE, FEFICI D ARFORH
BT R2556, MENRIAZEBALZ EBRMLMNIRSTEHEFEITBNT, mYHEE
WAET D EEE, FAIE LT, 3HOHEMNTHIIENMAIERT 52 LN TE D,
(3) If an Involved Party leaves the University, graduates, or otherwise ceases to be a University
Member, or if it becomes apparent that mediation will take over three (3) months, and if requested
by both Involved Parties, the Mediation Special Committee may, in principle, extend the mediation
period by up to three (3) months.

FEICBIT 20 E
(Agreement in Mediation)
2 9% MIFICRT 2UEEROGEIR, AHBRFENT AAL MHIEEARES DA

RIS T AER S O TRITTR B R,

Article 29. The agreement made between the Involved Parties in mediation must be fair and in line
with the basic philosophy of the Nagoya University Harassment Prevention Declaration.

(FH5 DRRAL)
(Mediation Settlement)
F30% PEICROTHHEFAMICAESHN LIZSAIE, ThaeHFmli#ds Lz
HoT, FUERKNLLIZbDET D,
Article 30. (1) If the Involved Parties come to an agreement in mediation, the mediation shall be
concluded upon delivery of a written mediation agreement.
2 HIPEOFmICE, WHEENBLAEHIZTLZLE2ET D,
(2) The document prescribed in the preceding paragraph must be signed and sealed by both Involved
Parties.
3 F1HEORHIL, REEOFEE Lo hERT D,
(3) The document prescribed in Paragraph (1) shall be effective as a settlement under civil law.
4 FUFHOSLOLENE, FEEMEERI, MiFa—T o x—F—z@ L THEZES
EHIZETDOEZWE LRTER 6720,
(4) If the mediation is settled, the Mediation Special Committee must immediately report as such to
the Steering Committee through the mediation coordinator.

(FRfERET D)
(Requests in the Mediation Agreement Provisions)
F3 1% MYEHL, FEORAPICYEEHOGENALZLIWT D1ED, BIIERE
BRI LT, RFiE, “RINET A IERESUIHFRY L REIC O\ T, —& L7z
YaRT T ENTE D,
Article 31. (1) In the mediation agreement provisions, both Involved Parties may describe the details
of the agreement provisions between the Involved Parties, as well as indicate to the Prevention

Committee any mutually agreed-upon requests regarding redress measures, secondary offending acts



prevention measures, and recurrence prevention measures.

2 BFPEOELY, FEEMEERSMTF—T 4 x—F —Z@ L CGEEZERIZEI L
RITNIER B,

(2) The Mediation Special Committee must notify the Steering Committee through the mediation
coordinator of any requests made in accordance with the provisions of the preceding paragraph.

3 EEZEAERT, LEIIJSUTYHHEEZEALEZD AT, BIREERITYEEZD
WA E R TCRBEATRDR TR B0,

(3) The Steering Committee must make a proposal to the Prevention Committee based on the
requests of the Involved Parties, anonymizing the Involved Parties as necessary.

4 BESRERE R, ATEHORRZ S 7T RICBT H2BGFHLTCHEL 2 b0 L L THE
ERAR

(4) The Prevention Committee shall hold a hearing to discuss the proposal made under the
provisions of the preceding paragraph in the same way as the redress request made under the
provisions of Article 7.

5 BHIExREESIE, AIEOFHEEZITOICYZY, F1HOBEALZEET L L9805
Lol D,

(5) When conducting hearings in accordance with the provisions of the preceding paragraph, the
Prevention Committee must make an effort to respect the requests made under the provisions of
Paragraph (1).

(F5 D AREKAT)

(Failure of Mediation)

#5325 MIFEEMEERIL, BFEMICEENMNLT D RIABN IR0 E IR LTz
BEMEY TRV ERDLGEITE, FHERR LN DE LT, HEREREZKTIELZ
LINTE D,

Article 32. (1) If the Mediation Special Committee determines that there is no chance of an
agreement being reached between the Involved Parties, or that the reached agreement is not
appropriate, the mediation may be terminated without settlement.

2 FEHMEZERT, FHFOLFEEHER T & W EHE XUIIE OEIT A2 151 5 F ik
%ébtkﬂ%btﬁam,%@ﬁﬁﬁLﬁW%®&LT%%%%Téﬁé:kﬁf%
2

(2) If the Mediation Special Committee determines that circumstances have arisen that impede the
mediation’s progress or make it impossible to maintain impartiality, the mediation may be terminated
without settlement.

3 HI2HEDBEIE, FEHMEZEAERIT, BEbIC, #ilFa—7 4 x—F—%2l L TEE
ZAERIZ %@E%ﬁ%ﬁékk%:,é$ﬁ HEOEZFR TEMLRTNLR S
[



(3) In the cases specified in the provisions of the preceding two paragraphs, the Mediation Special
Committee must immediately report as such to the Steering Committee through the mediation
coordinator, as well as inform the Involved Parties of the termination in writing.
(B51ExREE R ~DHIE)
(Report to the Prevention Committee)
B3 3% FEa—T 4 x—¥—I, F3OFKBAHKOREH SHORELZ T2 & &
(T, HEERE ISR L INEOMREEE ZERITHE LT TR B0,
Article 33. (1) If the mediation coordinator receives a report in accordance with the provisions of
Article 30, Paragraph (4) or Article 32, Paragraph (3), he or she must report the results of the
mediation in the report to the Steering Committee.
2 EEZAERIL, KBS U THHEOFUFOMRIZONWTHEE LEAL LTS 2T,
Brikx R ZE B SITHE LT iU 67220,
(2) The Steering Committee must report to the Prevention Committee the mediation results specified
in the preceding paragraph, with the Involved Parties anonymized as necessary.
3 FFa—T 4 x—F—1F, MIFEOEBRIICHONT, WEEEEZERICHRE LRI
T b 720,
(3) The mediation coordinator must report the progress of the mediation to the Steering Committee
as appropriate.
CHFA SUTRE R I H 706 DHEHE)
(Requests from Involved Parties and Persons Cooperating with Investigation)
#5345 MEEERIT, RIERBNOKRTETOMIZIBNT, L8 LORAER 15D
B ZUINEFEAT AL, FEOEITHIC T DEEEFICET S EEN S LA, £ 0
MIREATORITIUTR By, 727210, FFRMEZEERIZBW TSR ATGEREEIZ O
T, ZOHEELFHF 2 —T 4 F—F — 2@ U CEEZBES~WE LTI L2200,
Article 34. (1) For the entire course of the mediation, the Mediation Special Committee must
respond to requests from Involved Parties or persons cooperating with investigation regarding
secondary offending acts prevention, adjustments during the course of the mediation, etc., with the
proviso that any requests that cannot be met by the Mediation Special Committee must be reported
to the Steering Committee through the mediation coordinator.
2 HERIT, BLELCREOFRHUIMIT-RELOBNNH 5561%, FHimCEEE
HeRM L TEEZERICRHT 22N TE D,
(2) If the Involved Parties have additional requests other than those specified in the mediation
agreement, they may submit a document detailing the new requests to the Steering Committee.
3 FMFEMEERIL, B1HELELEFCLOWEZTo725EIE, TOEEYEHRIE
MLZRTER B0,

(3) If the Mediation Special Committee makes a report in accordance with the proviso to Paragraph



(1), they must inform the Involved Parties to that effect.

FF D EENADIELF)
(Non-Disclosure of the Mediation Agreement Provisions)
F35% MEOGENREIL FARET D, EL, YFEHITEROEENDHLHE
X, ZORY TR,
Article 35. The provisions of the mediation agreement are not to be made public unless specifically
agreed upon by the Involved Parties.

(# D)
(Expenses)
H365 H305FOBEICLVINEDEN LIEGAIZEBWNT, iEOSREICEHOAH
BT 2EDE LW E &L, MNFEHIL, oM LEEHZE AT DL
L, SERRBNLOSE bRk E T2,
Article 36. (1) If an agreement is reached by mediation in accordance with the provisions of Article
30, both Involved Parties shall cover any expenses incurred by themselves unless specified in the
provisions of the mediation agreement regarding the burden of expenses. The same shall apply even
if the mediation terminates without settlement.
2 HOAMELZIFEMER L L TRIE LG E OB, KENEHET S,
(2) If an expert is chosen outside of the University as a Mediation Special Committee member, the
expenses shall be paid by the University.

(fF a2 —7 1 2 =2 —DHER)
(Powers of the mediation coordinator)
F3 TR Ea—T 43— —1F, FFEOED T UTTERONFIZONT, BEITG
CAsHEMEZERICEREZER~ND Z LN TE D,
Article 37. The mediation coordinator may express their opinion about the mediation progress or the
mediation plan to the Mediation Special Committee as necessary.
H3FE HEMETH
Chapter 3. Fact-Finding Investigation Procedures

GRAFREMZE B2 ORIE)
(Establishment of an Investigation Special Committee)
3 85% BibMRERRT, FENEOLEND L ERBOIHEL, ~NTAAY MRA
HZES (LT RAEEMEZESR] &0 ),) Z2RELRTUTR S0,
Article 38. If the Prevention Committee deems a fact-finding investigation to be necessary, they
must establish a Harassment Investigation Special Committee (hereinafter referred to as
“Investigation Special Committee”).

(EHMZERZE DOEEH)

(Selecting Investigation Special Committee Members)



#3 9% MIEMKREERZERY, REFMEEROZAERMOEEOGRMHE 24 21
4 LG, IR ERROARE 2R LD LT 5,
Article 39. (1) If the Prevention Committee Chairperson designates the Investigation Special
Committee Chairperson and the two (2) candidates for its members, they must obtain the approval of
the Prevention Committee.

ZOHEIIENT, HEHMEZERZAERNMOZAIR, PIEXIREERZED I b big
A LR ude b7,

In this case, the Investigation Special Committee Chairperson and members must be selected from
members of the Prevention Committee.

2 AEBREORECH» OO, PibREERFZARIT, RIS
BRI LFE, PR EESZEUN N OREEMEESZBICRA T2 R TE
2

(2) Regardless of the provisions of the latter part of the preceding paragraph, the Prevention
Committee Chairperson may designate an individual to the Investigation Special Committee
member, who has specific knowledge required for the fact-finding investigation, from outside of the
Prevention Committee.

DFEIZENT, BIERERBRZERIL, DI REESOEREGRTL b

[

In this case, the Prevention Committee Chairperson must obtain the approval of the Prevention
Committee.

3 HI2HOAEGRIE, BROLEICH-> TL, FROKRICLVITHIZENTEL DL
ERAR

(3) In urgent cases, the approval specified in the preceding two paragraphs may be obtained after the
fact.

4 F1IHOBAIIEWT, Br¥ —REOCERICBMRT 2HRICHTET 2B IERER
KEBZBRNRTTR B0,

(4) The Center Director and any Prevention Committee members affiliated with any departments
connected to the incident in question must be excluded from the selections made under the
provisions of Paragraph (1).

5 HB1IHOEAIIBWT, UEFERLEDLY 0 LMIEXREESZRIL, MEHME
BRZERAOERE 25 2 L EFHR L 2T TR 220,

(5) Prevention Committee members connected to the incident in question must decline if designated
as Investigation Special Committee Chairperson or member in the selections made under the
provisions of Paragraph (1).

6 B 1HDOEA DR, HEHMEERZARIZENLGRERLOBEDY RH L Z L
PHI LT=%a, DR EERZERIE, EHICYSEZERXIZEZLZR LTI



IRBIR,
(6) If, after the selections made under the provisions of Paragraph (1), it is found that the
Investigation Special Committee Chairperson or member is connected to the incident in question, the
Prevention Committee Chairperson must replace the Chairperson or member in question
immediately.
7 PilkdRZEESZED, FAIL LT, AR 2 U EoRFoORERMEERZE X
D LITETE RN,
(7) In principle, Prevention Committee members may not serve as Investigation Special Committee
members for multiple incidents at the same time.
2L, AWERFENT A A MR EE R (PRl 2 O FERIREY 3 375) #3
EHTEB I ZICHET 2ERIL, ZORD TiEku,
However, this does not apply to the members prescribed in provisions of Article 3, Paragraph (1),
Item (ix) of the Nagoya University Harassment Prevention Committee Rules (Rule No. 33 of 2008).
8 BibdREZAERZERIT, FHICLY, FEFELHLTLEZEOHEME 216G LR
WAL, ERNCHIERERRZBOMAEZITORITNIE RS20,
(8) If circumstances prevent the Prevention Committee Chairperson from finding the committee
member candidates to lead the fact-finding investigation, they must promptly recruit further
Prevention Committee members.

GRAFEMZ B2 OMHER)
(Powers of the Investigation Special Committee)
405k MEFMEERIL, FEMEEZITOICHLY, ROMEREITHET L LN TE
2
Article 40. The Investigation Special Committee shall have the following powers, which may be
exercised when conducting the fact-finding investigation:
— MEFITKHLT, FERIEITO &,
(1) To question the Involved Parties;
= MEFRUANOE =FIIX LT, FEEIREITO 2 &,
(i1) To question any third parties other than the Involved Parties;
= EMRICHTDEAREREITO Z &,
(iii) To hear expert opinions;
MU Y3 MO =F 0 O BRERE O ERRELONEEZ1T 5 Z &,
(iv) To collect relevant documents and any other necessary evidence from the Involved Parties or
third parties; and
T HEIEREZFEMT D5 EICBERIRICH L TR AR 21T 2 &,
(v) To request the cooperation of relevant departments when conducting fact-finding investigations.

(HlrEN)



(Advisors)
415 FEPECUL-TUL, YFENCHERNEIL, MENELLEDEL L
MTED,
Article 41. (1) Involved Parties and persons cooperating with investigation may be accompanied by
advisors during fact-finding investigations.

DEEIZBNT, %WE/\ FARNIRD > THIR 2 Z LT TE RV, 72720, AN
ZERZEROHFAZ/HT, BET5Z L0 TE D,
In such a case, advisors may not make any statements in the Principal’s place unless they have
obtained permission from the Investigation Special Committee Chairperson.
2 HEFHRUTMAER NEL, LU OFEZFIEOMENE T D L X1E, FHEEHEME

BROFA /R TTm b,
(2) If an Involved Party or a person cooperating with investigation chooses an individual other than a
lawyer as an advisor under the provisions of the preceding paragraph, permission must be obtained
from the Investigation Special Committee.
3 MEFEMEARL, WOTHHEHOFAEZWVIETILENTE D,
(3) The Investigation Special Committee may at any time revoke permission granted under the
provisions of the preceding paragraph.
4 PEFMZERZART, FHEIROBIIENT, MEAOSENFEFEOETZ
BT TnD ERBOL XX, BFZRODLENTE D,
(4) The Investigation Special Committee Chairperson may ask advisors to leave the site of
questioning if their behavior is deemed a hindrance to the progress of the fact-finding investigation.
(F 3L THIH DR
(Confirming the Details of the Petition)
F42% MEEMEERIL, LELROLILET, FEMEIND, BILANITKL
T, HINLTAE, HFEF~OER, FEREICOVWTOEERAE IR OIMERELITI L
MTED,
Article 42. (1) If necessary, the Investigation Special Committee may confirm with the petitioner the
details of the petition, requests to the respondent, requests regarding the fact-finding investigation,
etc., in advance of the fact-finding investigation.
2 WAEHMEAERIT, BZAIHLT, FEFEICLLHLHFERED FHICOVTOR
NEITIbD LT D,
(2) The Investigation Special Committee shall guide the petitioner through the fact-finding
investigation procedure in advance of the fact-finding investigation.
(IR A D BHAR)

(Initiating the Fact-Finding Investigation)
#4435 MEFMEERIL, FENELRGTL2H5E81E, TORLEEZAS

4P

Zil L,



Bk RZE B RZBRICHE L2 ude b7,
Article 43. (1) When initiating a fact-finding investigation, the Investigation Special Committee
must notify thereof the Prevention Committee Chairperson through the Steering Committee.
2 BibdRZERZERIT, FEMREZHBLICSGAIE, £OEZ Y58 LUK
R (BRERENSEEREDONREOLEIL, HEMROMIEIREBSNEET 28 &
T5, UFFELC,) [ZFmHTEAT D,
(2) When the fact-finding investigation begins, the Prevention Committee Chairperson shall notify
thereof in writing the Involved Parties and the heads of relevant departments (if the relevant
department head is subject to the fact-finding investigation, it shall be an individual of the same
department designated by the Prevention Committee; hereinafter the same).
3 APEICK Vi@mz sz ERT AR, MERFICHEL, FERE~OHILO
TINFAT 2 OB 2T D72 T TR B,
(3) Any heads of relevant departments who receive a notification under the provisions of the
preceding paragraph must maintain confidentiality, fully cooperate with fact-finding investigations,
and prevent secondary offending acts, etc.

(- FER A D St J7 1)
(Ways to Conduct Fact-Finding Investigations)
a4k FEFEL, YEEROREER AT 5 HGERE, FrFEH, EFICLD
BERERAETFMEZEERPLE LT HEEOTECL VT LR TE D,
Article 44. (1) Fact-finding investigations may be conducted in any way required by the
Investigation Special Committee, such as questioning of Involved Parties and persons cooperating
with investigation, examination of written testimony and other documents, questioning by telephone,
etc.
2 WEHMEZAXE, FEREOEMICEL T, HFEELOWAERIEICHLT, F
FEMAD HIFEICOWTHIT 2 & & biT, BMERFFLRO IRINEITA OB IEIZOWTH
N RO IRFUTTR B2,
(2) When conducting a fact-finding investigation, the Investigation Special Committee must explain
to the Involved Parties and persons cooperating with investigation the objectives, etc., of the fact-
finding investigation, as well as request their cooperation in maintaining confidentiality and
preventing secondary offending acts, etc..
3 BIEOWHIEFL, WA L THITHORITNIER B0,
(3) The cooperation requests described in the preceding paragraph must also be made of advisors.

CHFH SUTRAE ) F~D H 2
(Requesting the Attendance of Involved Parties or Persons Cooperating with Investigation)
4 5% MAEFMEERL, YEEXIFHERHH ICHEZEET 2561203, o0&
DEMZ TSIV BT, o COHKEOEET, R, @ TEFE 2R L TR L



RTHER S0,
Article 45. When requesting the attendance of Involved Parties or persons cooperating with
investigation, the Investigation Special Committee must first ascertain their intentions, then make
requests that explicitly state the time and location of attendance, contact information, etc. in advance.
€ e EES 1))
(Conducting the Fact-Finding Investigation)
46k FENET WEGSMEERZEROEHOT, WESMEERPEETI b
DEF D,
Article 46. (1) Fact-finding investigations shall be conducted directly by the Investigation Special
Committee under the supervision of the Investigation Special Committee Chairperson.
2 HIFEFEIL FERELETD,
(2) Fact-finding investigations shall be conducted in private and shall not be open to the public.
3 AEBIEL, FEHEMEEROFAZ2GT, MRAZRMETLZENTE S,
(3) Persons cooperating with investigation may be accompanied by an attendant, with permission
from the Investigation Special Committee.
2L, FHRANE, BEEHEZA LRV,
However, the attendant shall not have the right to speak.
4 HEHT, B —OBEYHREEHESELIENTE D,
(4) The Involved Party may have the counselor assigned by the Center attend the committee.
5 FEHMEART, FEREOFMICKEL T, YMEFHICEATIHEMAEICER%Z
RKopZenTED,
(5) In the course of a fact-finding investigation, the Investigation Special Committee may request
opinions of an expert in matters relevant to the investigation.
6 HFIEOBEIZENT, WEHFMEERT, YEMFRICHL, ToER_REZRD 2 HM
DHFPN TR E R FR R 2 Z N TE %,
(6) If an expert is consulted in accordance with the provisions of the preceding paragraph, the
Investigation Special Committee may provide the expert with any required information inasmuch as
is necessary to solicit an expert opinion.
(FAE T O FTEK)
(Recording Questioning)
4 T7HR MEFEMEERIL, SFEESUTFERHE KT L NETOFGFEREREZT O %
EITIE, FIREZRBR Y 2 DR A dk e LT T 570,
Article 47. (1) If oral questioning of the Involved Parties or persons cooperating with investigation is
conducted, the Investigation Special Committee must record as much of the process as possible.
2 APEHOSKEE, MEFEE ULRER IE ~ O O DI DG & VT
RTHER S0,



(2) Recordings specified in the preceding paragraph must be conducted with multiple recording
devices so they can be furnished to the Involved Parties and persons cooperating with investigation.
3 HEHAUIFERIHEL, B OOFEREPUMSR LB HADO R ERTHZ &N T
&5,
(3) The Involved Parties and persons cooperating with investigation may request to receive the
recording medium of their own questionings.
CHFH SUTRAE T /1E ~DEGH
(Requests to the Involved Parties or Persons Cooperating with Investigation)
#4 8% MAHMEERIL, LEISUT, HFEEXROCHERIE TG LT, HAEDOHEE
filk R CDFOEFE LTI LN TE D,
Article 48. (1) The Investigation Special Committee may, as necessary, make requests of the
Involved Parties and persons cooperating with investigation, such as prohibiting interaction, etc.
2 RIHEOEFFL, #HEANIKHLTHITI ZENTE D,
(2) Requests made under the provisions of the preceding paragraph may also be made of advisors.
CHFA SUTRER I H 76 D)
(Requests from the Involved Parties or Persons Cooperating with Investigation)
F49% PEEMEERIL, FERERBNOKTETOMIIEBNT, HEEMLOHTHE
W IE S ZRINET AL, FIGHERICRIT 2EEEICET 2 BHER b > HA1T,
MISEATORIT TR B, 72720, FHERFMEZEES THISAATREREREIZ SOV T,
ZOEPEEERER~WE LTI 5720,
Article 49. (1) Throughout the course of the fact-finding investigation, the Investigation Special
Committee must respond to any requests made by the Involved Parties and persons cooperating with
investigation regarding prevention of secondary offending acts, etc., accommodations during the
fact-finding investigation, etc., with the proviso that any requests that cannot be met by the
Investigation Special Committee must be reported to the Steering Committee.
2 MEEROWMER AL, BE LU FEREOFHLSIMNIFTI R ELDBMN D 5%
A, FEICELEFHERAGLH L CEEZARICRET2Z2 L8 TE 2,
(2) If the Involved Parties or persons cooperating with investigation have additional requests other
than those specified for the fact-finding investigation, they may submit a document detailing the new
requests to the Steering Committee.
3 MAEHEMEERIL, B1EHELELEBCLOWEZTo2HEIE, TOFELFEELY
AR ) F A L2 T AUR 2R B 7w,
(3) If the Investigation Special Committee makes a report in accordance with the proviso in
Paragraph (1), they must inform the Involved Parties and persons cooperating with investigation to
that effect.
(A )



(Investigation Time Period)

5 0% MEFEMEERIL, FEMELZHWG LGS, YS%HECHETLILLD
(2, F1EAESMEERAEE 25 6 HUWICYZRAELK TT 25 L 51280
IRBIR,
Article 50. (1) If the Investigation Special Committee initiates a fact-finding investigation, they must
dedicate themselves to the task and endeavor to conclude the investigation within six (6) months of
the day the first Investigation Special Committee meeting is held.

2 HEHMEZAERT, FHEHADE 1 EFHETMEZERFERNSC6 AEZBALZ &0
B HNC 2o 723580, YEFICKIL, TOFICHEMEZ LT, TOFEEZHLH,ITHEE L
RITER S0,

(2) If it becomes apparent that the fact-finding investigation will take more than six (6) months from
the day the first Investigation Special Committee meeting is held, the Investigation Special
Committee must immediately notify the Involved Parties of the delay and the reason for it.

3 WEFEMZERIEL, FEREOEITRIIZOWVWT, YFEELLMEERHSTEHAIC
1, BERGRAIC SR AR S WEIN T, eI EmIE LT T 57220,

(3) If the Investigation Special Committee is contacted by the Involved Parties regarding the
progress of the fact-finding investigation, they must immediately respond inasmuch as a response
shall not hinder the investigation.

(FEIZ & 2 )

(Suspension due to Mediation)

H5 15 FEMEOMBECIHRELGE LESGAE, YFEREL P 2b0sT
2

Article 51. (1) If a mediation starts during the fact-finding investigation, the investigation shall be
suspended.

2 HIEOSTETE, RIES AR Do T GAE, FEMEIR, A AOHEAE ST
BHTL2bD LT,

(2) If, after the fact-finding investigation is suspended under the provisions of the preceding
paragraph, the mediation subsequently fails, the fact-finding investigation shall resume upon receipt
of a request from the petitioner.

3 FMEDNEGL LG, YFEEMICHIBEOGEN S L5 4MRE, FEMAEL, KT
ERAR

(3) If a settlement is reached in mediation, unless there is a separate agreement between the Involved
Parties, the fact-finding investigation shall be terminated.

(B51ExREE R ~DHIE)
(Reporting to the Prevention Committee)

5 2% MAFMEERL, FERNEZKRT LZL S, YEREERZEEE CIT



[FIEPEREE) &V D,) ITELD, HEEZERIRE LTI 67220,
Article 52. (1) When the fact-finding investigation is concluded, the Investigation Special
Committee must summarize the results of the investigation in a report (hereinafter referred to as
“Fact-Finding Investigation Report”) and submit it to the Steering Committee.
2 FIERAHEFRICL, RICEIT 2 FEATLHE L 2TTR S0,
(2) The following matters must be recorded in the Fact-Finding Investigation Report:
—  HEIERAORH
(1) Progression of the fact-finding investigation;
= EShIESE
(i1) Findings;
= REREOHM
(iii) Rationale for findings;
WO REFHAL S SOFFINE A U < I EER (BUF TS L D,) FREDE O
(iv) If the findings call for disciplinary action, reprimand, or censure (hereinafter referred to as
Discipline, etc.); and
T W EEY & 556 OMEFE
(v) Responsibilities where Discipline, etc., is appropriate.
3 EEZEAERT, BHSHFEREREELEACLZ LT, PIEMREERITERT
L huidie b7y,
(3) The Steering Committee must submit an anonymized version of the submitted Fact-Finding
Investigation Report to the Prevention Committee.
4 BHIEXPRZEE R, WAFEMEZESOFEMEN 140 LHE L72BEITE, =S
N EFERA NG 2 YSRHAEMNEERS~ELRT LR TE %,
(4) If the Prevention Committee determines that the fact-finding investigation by the Investigation
Special Committee is insufficient, they may send back the Fact-Finding Investigation Report to the
Investigation Special Committee.

(FHEPF A E O SL CEIENEORIE)
(Deliberation of the Fact-Finding Investigation Report and Deciding on Recommendations)
#5 35% PIEXMKREERL, FERNEREFONRFICONWTHEREL, FEMEREEIC
SN TEIENEZRET D,
Article 53. The Prevention Committee shall deliberate on the contents of the Fact-Finding
Investigation Report and decide on recommendations based on the Fact-Finding Investigation
Report.
ZOHEITENT, B REERPHE LB & EZ2RE, YENEOFEITROA
THIES % 2 L TEn,

In this case, unless deemed necessary by the Prevention Committee, the following individuals are



not able to participate in the deliberation in question:
YEHT O N OFHRA
(i) Advisors and attendants of the Involved Parties;
— HEHEOFETLEROR
(i1) The heads of the departments affiliated with the Involved Parties; and
= TOMYEHERICEEMERTDE
(iii) Other individuals directly related to the incident in question.
(FFEMEDORERDOEE)
(Recommendations Based on the Results of the fact-finding investigation)
H5 4% PIEXREZEERIT, FEMEOHRICELY, BEUEFORFHESLETSH
D LA Le e, EAOBBHRRICH LEOEORE 21TV, WnFEOLEN D
D LYW L7CEE1E, RRISELEOEOREZ1TO &L bIs, BERMRERICHLEDE
DinEZ T %,

Article 54. (1) If, based on the results of the fact-finding investigation, the Prevention Committee

/

55>

determines that redress measures such as environmental reform, etc., are required, they shall issue

recommendations to that effect to the President and the heads of relevant departments, and if it is

determined that Discipline, etc., is necessary, they shall issue recommendations to that effect to the

President, and communicate as such to the heads of relevant departments.

2 HPEOENIEIE, FHE Lo TV, LEIIELT, BIERERERZEROAEICX

LA Z N TE D,

(2) Recommendations issued in accordance with the provisions of the preceding paragraph shall be

done in writing, with verbal explanations by the Prevention Committee Chairperson included as

necessary.

3 YR, PIEREZERICH L, BIEXIREERZERNBOTEHSICET 28E

HFEOB LR KLU 5 2 455 3HIZ LV Bk RE BRI S - R oiaR s F
UTF TEA LS EREREE] &V o,) OO LRI REZERZERNRBOT

DM ERD D Z ENTE D,

(3) The Involved Parties may request the Prevention Committee for copies of sections of the

recommendation document that have been approved by the Prevention Committee Chairperson, and

may also request to view similarly approved sections of the Fact-Finding Investigation Report

submitted to the Prevention Committee in accordance with the provisions of Article 52, Paragraph

(3) (hereinafter referred to as “Anonymized Fact-Finding Investigation Report”).

4 FRIRERIE, BIEEREERIIH L, BEEHEOE L L OEAL S-S I AR

HO L IEXIREBRZERDPROTH T OREEZRD L Z LN TE D,

(4) The heads of relevant departments may request to view copies of sections of the recommendation

document and sections of the anonymized Fact-Finding Investigation Report approved by the



Prevention Committee Chairperson.

5 B A T-RRERRIE, KEFHEICAR D BARRIHE O FEHEIZ OV TR IS L

HLRTFIER S0,

(5) The heads of relevant departments who receive recommendations must report to the President on

the progress of implementation of concrete measures related to redress measures.

6 FRE, ATEICHIET S RERER OREF IOV TIPS RER R @I 5,

(6) The President shall notify the Prevention Committee of the measures, etc., taken by the relevant

departments prescribed in the preceding paragraph.

7 RIEOEMEZZT IR ER ST, YEE~EFEHFICLVIREEZT O,

(7) Upon receiving the notifications prescribed in the preceding paragraph, the Prevention

Committee shall communicate the same to the Involved Parties in writing.

8 HIHICEWT, PIEMKRERRD, BOFHESENPLE TRV LB LIS E1E, 4

FHICH LT, TOF-HFH-FICL @I D,

(8) If, in accordance with the provisions of Paragraph (1), the Prevention Committee determines that

Redress Measures are not necessary, they shall inform the Involved Parties to this effect in writing.
GESIEEEST))

(Progress Report)

#5555 PiEMREERL, A 1 HOE SIS < BIRER ORE O £tk 3 HLL

WNIZ, B2 —%Z@C, BN L THEERZITY, FROUERRAZFHELRTN

ECACYAAN

Article 55. (1) Within three (3) months of the relevant department’s implementation of the measures

recommended in accordance with the provisions of Paragraph (1) of the preceding article, the

Prevention Committee must question the petitioner through the Center and investigate whether or

not the situation has improved.

2 PIEXMREZERL, AEOMEORR, FREROUEDNTED SRV &l LIS E

13, BREMOBBHBEICHL, BELEIOES CEFHEEICOWTEIE 21T 9,

(2) If the Prevention Committee determines from the result of the investigation prescribed in the

preceding paragraph that the situation has not improved, they shall again issue recommendations of

necessary redress measures to the President and the heads of relevant departments.

3 AMHOHEOEEICB VT, FIEF 2HNLH THE TORELZERT 5,

(3) The second set of recommendations issued under the provisions of the preceding paragraph shall

be in accordance with the provisions of Paragraphs (2) through (7) of the preceding article.
(FEEREDOKT)

(Concluding the Fact-Finding Investigation)

#5565 FEMPEFRIL, PR EESNFFREREELZH LA TR TS

2



Article 56. (1) The fact-finding investigation shall conclude when the Prevention Committee

receives the Fact-Finding Investigation Report.

2 HEHMEZERD, FEFEONPEIEEZMER TS RWFE UTEFEREOET 2T

LHFEENFEE LTI EROTHET, Mma S TICHFEMELR T T L8 TE D,

(2) If the Investigation Special Committee determines that circumstances have arisen that impede the

fact-finding investigation’s progress or make it impossible to maintain impartiality, the fact-finding

investigation may be terminated without drawing any conclusions.

3 HHEOHEICBWT, HEEMEESZERIY, BBz L THFERESKTLLE

B RERRITHE L, £OTREZ/R2T LR L0,

(3) In the case specified in the provisions of the preceding paragraph, the Investigation Special

Committee Chairperson must report the termination and its rationale to the Prevention Committee

and obtain their approval for termination.

4 BHEREE R, ATEO TAZ LICGEE, B ANSH LT, Bl 2 L THEER

BEPET LIEZ@IH L2 TR B0,

(4) If the Prevention Committee has given their approval specified in the preceding paragraph, they

must notify the petitioner the fact and why the fact-finding investigation has been terminated.
(FLgRDIRE)

(Storage of Records)

Fo5 7R MAEEMEERIL, FEFEKTET, SEAEIRLITITOER, &ET

—7, FLEk, REHLE A ECEICIRE LRI IEe AR,

Article 57. (1) The Investigation Special Committee must securely store all documents, tape

recordings, records, evidence, etc., related to the fact-finding investigation until the investigation has

concluded/terminated.

2 FEREIIBTHEREOETIE, JFHIE LT Th2wn,

(2) In principle, duplication of documents, etc., during the fact-finding investigation shall not be

done.

L, HERMEZEERZERNVLELROTIGAE, ThEafT) ZENTE D,

However, if the Investigation Special Committee Chairperson deems it necessary, it may be done.

3 HIEZZLEFOFEREIMRDERFEOETIE, MEFEMEESZBERMT O,

(3) All duplication of documents, etc., related to the fact-finding investigation done in accordance

with the proviso of the preceding paragraph shall be done by the Investigation Special Committee

Chairperson.

4 PEFMZEERIL, FEMEKR TR, UEMEIRLITXTOER, &7 —7, i

Bk, FELFEZ IR EERZERICHISES RITNITR L0,

(4) The Investigation Special Committee must hand over all documents, tape recordings, records,

evidence, etc., related to the investigation to the Prevention Committee Chairperson after the fact-



finding investigation has concluded/terminated.
AT HE
Chapter 4. Miscellaneous Provisions
(WHE D F75)
(Training Obligations)
#5585k WIF ST FERAEITHES S BUFBE Tz FEid 5T~ TOHIL, BhlkxdRE
B2NEY) LG8 DHHME &2 52 1 72T e 7,
Article 58. All individuals implementing the procedures for mediation/redress recommendation
based on fact-finding investigations must receive training deemed appropriate by the Prevention
Committee.
el2L, WHEE, ARG TIThND b D& T D,
This training shall be conducted from a neutral and impartial standpoint.
(CINEAT 25~ D)

(Response to Secondary Offending Acts, etc.)
#5595k PIEXRERRL, MIROSATE TR L TRATRISIRITHIT 2178 21T
STEHITHOWTE, YFITHEX ?f_%‘@ RN CICHDE, BEINE 2R T 5,
Article 59. (1) If, after a consultation or redress request is received, an individual engages in any of
the following actions, the Investigation Special Committee shall conduct an Emergency Response
against the said individual upon request by the subject of the said actions:

MR, YFEEROFEREOWH HE ST LWIE, BWECIZODNL, FEPEHFE
DITH
(i) Retaliation, insinuations of retaliation, defamation, etc., against Clients, Involved Parties, or
anyone else cooperating with the fact-finding investigation;
= RGOTAAFIC L DY EE R NEEREDWHNE DT T A N —, HEEO N
HT T4
(i) Acts, such as spreading rumors, that harm the reputation, invade the privacy, or otherwise violate
the individual rights of the Involved Parties or individuals cooperating with the fact-finding
investigation; or
= M#ER, BIRERRZRHIIT D08 58175
(ii1) Harassment of counselors or members of the Prevention Committee, etc.
2 HHEOIT IR D FEREL, PR EERDNH BTV 1ED, PR ERES
WLELRO DAL, MAFMEERIC, UM FENELERT LI LN TE D,
(2) In the event of actions prescribed in the preceding paragraph, the corresponding fact-finding
investigation may be conducted by the Prevention Committee themselves, or, if deemed necessary
by the Prevention Committee, the Investigation Special Committee may be requested to conduct the

investigation.



3 PIIERPRZEERIT, B 1 HOITAI X 28FEORGE IIHHEY LD 7-DI2, HEITR
Df,é%%mﬁ@%@@é:kﬁf%éo
(3) If necessary, the Prevention Committee may recommend mediation to the Involved Parties to
redress the damage or prevent recurrence of the actions prescribed in Paragraph (1).
4 PR EERIT, F2HOFERMEIELSE, TOHEDUDFEOEN ZHRIT L
15,
(4) The Prevention Committee shall recommend to the President the implementation of Discipline,
etc. for the individual based on the fact-finding investigation prescribed in Paragraph (2).

(R ST AN IS < R i TR O R IZ 38 1T 2 i)
(Responses During the Procedures for Mediation/Redress Recommendation based on Fact-finding
Investigations)
F6 0% BIIEXPRZEERIL, 56 RLVEIGROFIHELSMNS, Filfs L OFHIRAEITHES L
RE RS FROET A RET 5720, UTYFEF» LR SN ERICE BT 572
O, BRERER, B d—, FRNUIFENOEMZUIFMEE O 2R 5 Z LN T
& D,
Article 60. In addition to the provisions of Article 6 and the preceding article, the Prevention
Committee may request the cooperation of the heads of relevant departments, the Center, internal or
external experts, and specialized institutions to facilitate the progress of the procedures for
mediation/redress recommendation based on fact-finding investigations, or to appropriately respond
to requests submitted by the Involved Parties, etc.

(BLJE#75)
(Obligation of Consideration)
H6 1% BOFHESEICHDLTRTOHRE, FHEB(TT2108720, RICEIT 2FH
[ZOWTHaRBELEEZ LT IEZR B 220,
Article 61. All individuals involved in Redress Measures must sufficiently consider the following
matters when carrying out the procedures:
— BMREDOLE, TIANV—ZTOMDINELRET LI L DRV ) EEISHLT S
et
(1) Act with care so that the reputation, privacy and other human rights of University-Related Persons
are not violated; and
= FROFERBEBRICENTANAT ZAA L MEICEET L REHETDRNI L
(i1) Avoid engaging in behavior that falls under the category of Harassment, etc., during the process
of enacting the procedures.

(“ThFER)
(Obligation of Confidentiality)
H6 2% BOFHESICEDLTXTOHRL, EHTH KON TH%ICHE N T, BRE L



DRI ZMICIR D L Tide b 7auy,

Article 62. All individuals involved in Redress Measures must not leak, either during or after their

term of appointment, any confidential information learned in the course of their responsibilities.
(F55)

(Administrative Work)

H56 35 BOUEFHNLTORMIBIL, #BEBAS B M OB E HEET 24 SRR I W T

M2,

Article 63. General affairs related to redress requests shall be handled by the General Affairs

Department Personnel Affairs & Labor Division and the Education & International Affairs

Department Student Support Division.

b Al

Supplementary Provisions

ZOMANZ, P2 THE4A 1 BT S,

These Detailed Rules shall come into effect on April 1, 2015.

b R CERR2 74E3 H 3 1 HEEH 10 8 5)

Supplementary Provisions (Rule No. 108 of March 31, 2015)

ZOMRIE, P2 THE4AA 1T BT S,

These Rules shall come into effect on April 1, 2015.

Bt B CFRR3 042 H 6 AMIHIZE 1 645)

Supplementary Provisions (Detailed Rule No. 16 of February 6, 2018)

ZOMANZ, PR3 042 A 6 B BHfTT %,

These Detailed Rules come into effect on February 6, 2018.

b R (BFn244 H 1 A4 KA 6 55)

Supplementary Provisions (NU Detailed Rule No. 6 of April 1, 2020)

ZOMANT, FF244 0 1 ANLIATT %,

These Detailed Rules come into effect on April 1, 2020.

Bt B (B 3423 A 1 BAKRMIHIZE 1 8 %)

Supplementary Provisions (NU Detailed Rule No. 18 of March 1, 2021)

ZOMANT, FF34E3 A 1 ANLIATT %,

These Detailed Rules come into effect on March 1, 2021.

B A (BF443H 31 AAKHIREL 2 25)

Supplementary Provisions (NU Rule No. 122 of March 31, 2022)

ZOBRRIT, FMAE4A 1 ANBIAITT D,

These Rules come into effect on April 1, 2022.



